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INTRODUCTION 




rt is the intent of the Office of Instruction to 
(Constantly communicatte with facipl ty. at Forest Park 
Community Col leqe. \n an effort to do so, we have 
compiled our Instructional Ajinual Report for your 
information." This iJ our fifth«;/ear of publication 
and we would encourage the^reader of this year's 
annual report to look over the previous foui^ years' 
reports to note the progress. Many hours have been 
spent on the part of Uepartment/DJ vi slon Chairpersons 
and by Division Secretaries t^compile this report, 
and to all of them the Office of instruction is' ^ - 

indebted. \^ . . \ ' 

Not only is the \9J5 Annual Report -^^ compilation of- 
past accomplishments but in many areSs it represents 
our plans, objectives arfd goals that have been or 
will be imp lamented- using the Ke</ Factor Analysis 
and Participative Management procedures. 

This 'report also deafs with goals and objectives not 
met and accompi ishments^not yet realized. We feel,, 
however, that we have provided meaningful instruction, 
through individual contact and classroom contact, to 
meet the needs of thousands of students, dur i ng 1974-75. 

As always, we would appreciate your comments, soggestions, 
concerns thatyou v/o u I d like to share wi^h the Office of 
Instruction after reading this report. 
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AFRO AMERICAN STUDIES 
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\ho I A- lb yt\u' Uc^^y ft^vt^aleJ ijur pf" i v. i rnj I y 

positive upturn in Af ra-Amor ican Studios Pro- ^ 

gram. Nearly alt courses were filled this 

year with atn overall average enrollment of ^ 

33 per class. This year the Afro-American 

Studies Program offered courses In: 

Modern Bl ack ^r i ters ; Black Humanities; Black History 
African History I; Introduction to Sociology; General 
Psychology; Black Philosophy; and Black Art. 

Nearly half of the course offerings \Mere made available to 
night students. Over 1200 students were enrolled In the 
Afro-American c/'asses. 



Staff . 



The Afro-American 'Stud ies Program is comprised of one full- 
time administrator, one full-time administrative clerk, two 
full-time instructors, 'two full-time (s^hared) instructors, 
and five part-time instructors. The overall morale and 
performance of staff i n deve I op I ng ^and achieving program 
goals and objectives were outstanding. 



Goals and Objectives 

The Afro-American Studies staf f .deve I oped goa I45 and ot/jectives 
for the year which encompassed: 

1. Increased student faculty communication In course 
planntng and development. 

2. More d I verse cl ass schedu I i ng . 

3. More var led ^acti I ng styles to ^ccommodate student 
learning styles. 

4. J^ncrease in student enrollment./ 

5. Closer communication ^nd articulation between and* 
among Divisions. 



ERIC 



/ 



6. Closer re iat ionsh i p 'wi th Adm i'n i straj^n . 

7. Diveiopment of other Afro-American courses. 

The over-aii departmental accomplishments could be said 
to have been good^^^Howeyer , the staff felt that at this time 
the proposed modu 1^ I zat Ton of courses would -not be-spproprl- 
^ 3+®- Nonetheless other patterns were deemed a desired direc- 

^ tion. I.e., seminars, ml n I -courses, and workshops. 

The Instructors In the program used varied approaches to 
meeting stu-dents ne,eds. There was significant Increase 
In the use of audio-visual materials, the use of supple- 
mental materials and resource persons. There was significant 
anergy and consideration given to the development of measurable 
departmental goals and objectives. The high Involvement of 
individual faculty with counseling, advising, and helping 
Individual students is a plus and contributed Immensely to 

Increased faculty and student morale. ' 
» 

Pro.Je(^t Ions 

\ r 

L Seminars and workshops In Afro-American Studies. 
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2. The Implementation of Introduction to Afro-American Studies 
course as a Special Problem Course. 

3. Continued Involvement and work with other divisional and 
departmenta I areas . 

4. To maintain the Increased student enrollment. 

5. To encourage Divisional support for the program; I.e., the. 
Inclusion of selected courses as Divisional requirements. 

The next academic year, 75-76 will be a challenging year In 
terms of the overall development and direction of Afro-American 
Studies. The staff look^ forward to another plus year for the 
students and the college. 



) 
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BUSINESS DIVISION 



We do emphasize 



BUSINESS ADMt-NlSTRAI ION 

The objective of the bu'^lno-.^i ailml nl stratlon 
department may be grpupeii accord I ng to what 
and how. # "... 

Vihat we emphasize Is helping students to learn 
that' which Is most useful for satisfactory 

achievement In a^ four year college or In a Job. I tv 

course cjHitent, the accuracy and form of reports, and regularity 
of atte^nce. These are saleable characteristics In advanced 
classes and on the Job. In addition to our usual <=°^^^^^| 

we have explored the areas of +^1'%^ ^ l rdurlis In 

and small business. In 1973-76 we shall offer trial courses In 

these areas ' ' . 

Extensive planning has been done for settling up a new accounting 
laboratory tb provide supplement help to ktudents who need 
sucrhl°p--especlally 1 n account I ng . We Lpe that the necessary, 
small funds for this can be approved. 

We have emphasized growth with considerable success We 
exceeded our expectations by ten to flfte^ per cent. 

We have made a good faith effort In an affirmative action program. 
Our staff roster shows this and If we are permitted to emp oy t e 
staffwe need for 1975-76, we shall probably move forther In this _ 
direction. 

We have made a beginning on student follow up--from entry to 
post-graduation. 

HOW we have done these things Includes a <=°'™^" ' l""^; 
to Inform department staff students . counselors. ^^"11 nl strators, 
and other dlv|sl6n department chairpersons on a need to know 
basis. ' , 

Some of our staff has provided more frequent feedback to students 
through daJa processing of examinations. Others- have spent - 
Illch ??me in 'setting up regular afternoon --'^^^^ J^^'^^ 
anH for re- testing |n accounting. Others have decreased 
aJtrmon b^a gradual reduction of the dependence of the student 
upon the Instructor. 

All of our staff are exper I enced and dedicated teachers who are 
se f°Ltlvated In the Improvement of their teaching. There Is no 
need for and It would be counter productive to resort to outside 
7n-Lrvlce training. Every day we discuss, our problems and their 
solutions. 

This depat^tment hjas achieved all of Its goals fof- this year. 
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This year we have ou-r first .jraduates (?) |n the medlcil 

order to be. eligible for accr.d I tat lo by AAm I„2 a e 'o. \„ 

IslllZTl °LT'""'' •'"'-'■'l+atlon'. L wedlcal OH ce 

o Hedlc^1„T:''r'°';;"'''''+'°" American Assoda- 

eUqlb P to ^aLlhl'*"""?- .?"'■ oraduatlng students are no. 
assistants Our ^1 "f +° l>ecome certified medical 

:^%rna%;nrtn"^;jH::'--- 

JoreJJ^^r.'^'' Program has twenty students enrolled on the 
Interest throughou? ^hn dislric! ' "^'"^ '° Increased 

las?'?aN'"'!hl'"''M' Instruction In seven class offerings 

aJta n t' '''' -'".be ^u re o 

?s e ro !d !:rf^'^"^'^^ ^^^^-^^ -h'ch he/she 

' nc! 11 Student proceeds at his own rate The 

will learn to use cassette recorder- 01,;""; ^ student 
rearvlew scrPf.nc in ki ' ^^°raoro, sl^do projectors, and 

measure success at this time. > «« arrricuit to 

a"::p^d:: a^^d Mt:r:Tc:L^r;s;:,;r,r°'^ 

members attended the NB^A Convention In Chlcaao k 
cernlng our medical programs at the national meeting of AAMS 

8 



InTTJmi^r, Colorado. The chairman will make a presentation / 
concerning all our medical curricula at the state meeting 
^of the Missouri Business Education Association |n Columbia In 
July, ' Another member >/l I I serve as a hostess for the Area 
Business Teachers at the May breakfast to be held at La Chateau. 
One member has Joined Delta PI Fpsllon. Every member of the 
department has made one or more presentations before public 
groups . ^ - 

Our department has acquired six new caaysette-type tape decks a^ 
replacements In our shorthand laboratory, eight new combination 
tape-display electronic calculators, and one sel f-correct I ng 
IBM typewriter. 

Enrol Im^t In business education classes continues to Increase*- 
The spring enrollment was 35 percent ab^ve our educatlonaf plan. 
We are currently working with Meramec and Florlssaqt Valley to 
Improve and update our secretarial curriculum. Some new*coorses 
are bel ng p I anned . 

DATA PROCESSING ^ ^ 

Our department continued to follow the "block modular" system 
of scheduling courses which we initiated In September, 1973. 
Our first-year experience led us to modify the system so that 
a three-credit hour course Is now taught over a' four-week 
time period. This permits us to teach 12 credit hours of 
sequential data processing courses per s'emesterh. A full-time 
day student then takes one or two general courses outside of the 
department to complete^a course load. 'This modification has 
proved very satisfactory and we plan to continue indefinitely 
with this type of scheduling.*^ Enrollment growth was dramatic; 
an Increase of 30 per cent over the previous year was experienced 
Retention Is still a problem with the drop out rate, close to 
50 per cent. We hope to stress more drill and practice and 
'developmental wprk^next year. 

Our new timesharing system has been an overwhelming success. 
Data processing students as- well as stuHehts from many different 
college areas are using the system, resulting In an approximate 
four-fold Increase over the number of students seVved with the 
previous facilities. Approximately 1.0 per cent of the student 
body has dlr§ct Interface wlth^the computer during one academic 
year. Data processing majors are now able to input th©Ir own 
programs directly Into the computer formal I iangi^aig^s except 
RPG. This -means that as Tna-ny as 10 students can be working on' 
their individual programs (n the computer at the same time 
without Interfering with each other. Enthusiasm .for this system 
•on the part of the students is^extremely high and has prompted 
our development of a proposal for a major expansion of the 
facilities. If the proposal Is accepted, then next year for 
the first time we will be able to demonstra+e onl Ine »prografn 
entry, compilation, and testing by means of remote terminals and 
video monitors In the classroom. 

-6- 
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The Hotel ahd Restaurant Department has continued with the 
Internship Program order the sponsorship o-f The Statl^r 
Foundation, and has employed Jim Llngo^as an Intern during the 
Spring semester of 1975. '^'^ 

Mrs. Mary Walk has been granted a sabbat I ca I -+0-^0 curriculum < 
development work In the Hotel and Restaurant Dej^rtment. 

A Chef's Apprentice and Cook's Apprentice Progi^am has been 
daveloped. and approved by "the Board of Trustees of The Junior 
College as a part of the Hotel and Restaurant curriculum and 
wMI be offered as part of the curriculum for the first time 
In September 1975. ^ \ ' . 

The Hotel and Restaurant Club has become active and sp<^nsored, 
what they hope to become, an annual barbeque as a fund raising 
affair to earn money for their student organization. It was held^ 
this year and over 700 peoole were fed during the nooji hour. 

A course Iji Business Mathematics that contains problems that are 
applicable to the hospitality Industry and are solved on the 
office machines of the Business Division has fceen submitted, for 
approval and Jmp lementatlon Into the Hotel and Restaurant 
curriculum. 

Three lc>ca^ chefs, all of whom are active with local and national 
chef's organizations, have been recruited as part-time hnstructors 
and are teaching the evening lab session within the department. 
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GENERAL CURRICULUM DIVISI 




Nvi neteen-sevonty-f our, «^;ovonty-f i vo was. a successful 

9»ar for the Gcnoral (^ir r* i i u I urn f^iviait^n. Overall 

em;;ollmont i PK^roiisciJ, ^lul the l)i(iqo*'»t [Hot)l<^m fcuotj ^ 

by The. Division wtis finding em^ugh (l.issroom spi^ce 

•and instructors to h.indlG the increased enrollment. 

Needless to say, this problem made ^everyone very ^ 

happy. 

Again, the Gene/na I Curriculum Div I sion * functioned as a college , 
within a col Tege, offering services In five basic areas. These 
areas are: Basic Academic Skills, Cooperative Education, Counsel- 
ing, General Education, and Reading, For the first time, Reading 
Is being considered as a separate department of the (general Cur- 
riculum DI vl slon. - ' 



Over V lew 



General Curriculum Instructors took an active part In the overall 
work of the college. Three instructors were committee chairmen 
for thp 1974-75 school year. In addition, the Division Ch,5irperson 
served on two screening committees for the hiring of new staff 
members. Work was also continued on the research projects which 
wefe discussed In last year's report. A committee composed of 
several members of the General Curriculum Division prepared aiV^ 
analysis o'f Tom Parrel I 's dissertation and Mike MIchalek's 
extended j research project. Unfortunately, the DIvlslop has not 
had suff relent time to discuss thto^se projects and ma\e recommen- 
dations. It appears that with the onset of Participative Manage- 
ment In the col lege, discussion of This project will be of 
assistance In helping the General Curriculum Division formulate 
departmental objectives for the future. -The Participative Manage- 
ment System will provide a structure for the Division to do what 
It Intended to do anyway--that Is, to discuss the future role of 
the (general Curriculum Division ^t Forest Park Community College. 



BASIC ACADEMIC SKILLS DEPARTMENT 



The Basic Academic Skills [)epartment contKnuod to function In "fha^ 
areas of mathematics and writing. Mathematics Instruction was 
provided through the courses In the Progrgmrnqd Materials Learning 
Laboratory, and writing Instruction was provided through the 
courses entitled Writing Lab and was handled as a regular classroom 
process. Individual Instruction In Writing Lab was provided by the 
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i*nstructors during private conferences with the students. For the 
1974-75 school year, Danforth funds were not available, and the/ 
math department was decreased, by two full-time staff members. 
Other instruction in mathematics was provided by part-time in- 
structors, most of whom had worked with the ma'thematlcs cfepartmont 
♦previously. Thex spec I a I. math labs for nurses were continued, and 
I )^e math department continued to correspond with qther institutions 
! In order to Improve its math offerings. Also, th^ math department 
-^-w-as instrumental in prorDotIng a new grade of "R'*' In order to solve 
"the problems which are Inherent In the "Incomplete" and' "W fthdrawa I 
grades. x 



COOPERATIVE E[X)CAT I0N DEPARTMENT 

The Department of Cooperative Education \^ad its most successful 
year In tepms of student enrollment — enrolling approximately^ 149 
Students. Also, the Department of Cooperative Education sponsored 
a special project In lay/ enforcement. Including courses In English^ 
Composition, Special Prob lems "of Pol Ice/CommunI ty Services, Special 
Prob I ems I n I nterpersona I CommunI cat Ions , Human Potent I a I Sem I nar 
and, of course, Cooperative Educat Ion ' I tse I f . It appears that this 
special project has been very successful, and Cooperative Education 
is offering the same project for theti975-76 school year. A'ddf- 
tlonally. Cooperative Education made, some small strides In placing 
students Into positions although most of the* students^were not 
placed on, their jobs In time to begin a Co-op experience. This. Is 
a problem which wlll^eed to be rectified In the future. Another 
problem which will need rectifying In the future. Is to find a way 
to increase student enrollment for those studeni 5 who are not 
police officers. While the police program Is extreme l.y ^^uccessful, 
the Co-op Department does not regard this as' the end of the raIn(i,ow 



COUNSELING DEPARTMENT . . • 

Cotjnseling services for the General Curriculum Division were •the 
same as last year--one ftjil-tlme counselor plus several part-time 
counselors were assigned to the General Curriculum Dlvlslor^ In 
order to staff the necessary H<jman Potential Seml-nars. Thjs ar- 
rangement continues to function very well; however. It In*the 
feeling of th(S General Curr I cu I um Dl v I s Ion that with tho Increased 
enrollment now upon us, the Division should have a second full-*' 
time counselor. The Division Chairperson Is^maklhg attempts^, to 
provide this part I cu I ar pos 1 1 Ion . . Counseling lu^rvlces includied 
not only Human Potential Seminars, but^^dl v Idua I and group rounsol 
I ng In course advising sessions as well. I 



GENERAL EDUCATION DEPARTMENT * . » 

A . 7 

; ■ ^ ■ ^ 

The General Education Department continued to function, as in the 
past, in providing instruction in college transfer courses as well 
as basic remedial work. This arrangement appears te) be most?) 
satisfactory and seems to meet the needs 6f enrolled students very 
well. Transfer courses are offered 'in sociology and biology, while 
non-transferable courses are offered in applied accounting, , 
humanf-ties, sociology, and science. Some of the instructors in ' 
the-General Education Department taught courses for other divisions 
of the college, aifd some of the instructors taught part-time in 
the math lab. This provided an excel lent way -for these instructors 
to have full-time teaching loads as well as staffing the course 
needs of the ct)|lege at no additional expense. 

READING DEPARTMENT ^' ' 

The Reading Department functioned with four full --time instructors 
•plus several part-time instructors during this school year. Read- 
ing enrollments were up, and the Reading Department staff -^ntinued 
to provide diagnostic services for other faculty members of the 
college who requested thfem. Additionally, the Reading DeD^rtm^nt 
offered courses relating to college reading and. study skills, rapid 
reading, and basic reading abilities. 
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HUMANITIES DIVISION 



yVRT . 

* - ^ ■ 

During 1974-5, fhe Art pepartmonf 

Ir 

revised' the arl transfer progrnm, dropping 
Composition and Visual Sfudy Projoct from 
the program and i nst i gat 1 no Ceram i cs in the 
freshman year, Prinf-makiny in the sophomore^ 
year; \ ^ ^ 

beqan developinq new procedures for .^dvisinn transfer 
students in terms of school s, dfjgreos, scholarsh i os ^^nrj 
loans avai lable; 

4 

held monthly even inn meefinns and weekly lunch meetinq^ 
to develop closer communication involvinq departmental 
bus i ness; 

hosted several profR^siona I s , in commorcial art area, 
who showed their work and discussed job requirements 
and c3vai labi I Ity with students; 

Jnstiqated "Portfolio Days" at the end of each senester 
with the intention of emphasizinq to the students the 
Importance of attending class and producing, Cach student 
was expected to put up a display of their v/ork, Open-House 
was held for the college, faculty, students, their parents 
and friends;' 

spent a considerable amount of time fonmulatino the 
department Is Promot ion-Rctent ion procedures; 

began work on a "position paper'' for a n^w pjermanont 
gal lery; , ^ 

increased evehinq .course offer inns for the. I 973 fa I I term 
with plans to instigate the entire commercial art',:proqram 
at niqht; 

began writing departmental objectives, with plan^ for com- 
p let inn them by fall; 

developed a slide/audio presentation for recru i trT>ent fdr 
transfer program and commercial art career program; 
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developed more flexible admissions procedures in con- 
junction wlthl^the admissions office an^d in line with the 
" open door pol idy; . ^ 

saw the new Ceramic lab at 5545 West Park become a reality 
— it texists — and it's beautiful! 



The Enqlish Department's qoa I s for 1974-75 had to do with talkinq 
to people, or to put it more eleaantly, with "estab I i sh i nq firmer 
lines of communication," We talked to people In the community 
at lahqe, in the academic community, with our students, and amonq 
ourselves.,- "Words, words, words," Hamlet miqht say, but they did 
bring some results: we feel more members ^ the community under- 
stand our program, than did last year. Hopefully, this greater 
understand i nq wi I I continue to develop. 

The English Department Recruitment Committee undertook a number of 
projects aimed at increasing student enrol Iment .in our classes* 
These projects included v 1 si tl nq school s and talkinq to students, 
holdcJing a workshop, and sponsoring Bri ng-jg^-Friend-Day in Enqlish 
classes. Arrangements are being made with two area hlqh schools - 
to teach English Composition classes, for college credits- ^e 
never offered more than/ 90 classes in a semester before; this 
semester we filled over 110— an Increase of nearly 25%. We jiope 
oiir recruiting efforts are dispelling the fears of the community 
that 19th century taboos based on race and econom<£_c I ass will 
destroy their chances for a college education. 

The Mass ^Commun i cat ions Advisory Board met and discussed the 
career curriculum. Other mass media professionals spoke to our 
classes or served as parl'-tlme teachers. Mass Communications 
students went Qut into the community to work with radio station 
KBDY, handle election night coverage for the St. Louis American , 
and edit Jbe sports page for the Farmlngton Evening Press . 



Two members of the department pub I i shed books during the year and 
lots of- us talked .at or attended numerous prpfessional conferences 
"Firmer lines of communication'^ really were established at an all 
day meeting of the district's three Enqlish departments which we 
sponsored in Auqust. • * . 

When we talked with our students we found many of them were 
interested in takinq courses we didn't offer, so we offered them. 
The Mass Communications career curriculum rece I yed final approval 
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In July. The enrollment in the two new courses we offered this 
year — I ntroduct ion 'to Mass Communications and Introduction to 
Broadcasting — was so hi<ih that we had to create new sections. 
Next year there'll be more new courses: Applied Broadca^j-I nq; 
Journalism If: Editina and Design; Broadcast Journa I i srr; ; and 
Ir^troductton to Adver^islnq. We also offered new courses in 
Creative Writing, Women In Literature, and Early Black Writers, 
an'^.a I I . were well attended. Next fall we will add Science Fiction. 
The department's Literature fourse Committee Is Just completing a 
survey to find out what other courses students w^nt us to provide 
for them. - * 

The English Department has also cooperated with teadfhers In otV^§' 
departments to develop courses thos^ teachers are Sfjeclally quali.- . 
fled to teach. A French teacher compTetinq graduate work in 
linguistics has o'ffered two special probkeri^ courses durinq the 
spring semester: Introduction to Psyc'hoU ngu I st I cs and Soclolln- 
quistlcs, and Child Language Development, both of which werQ . 
we I I -enrol led . Because there are no texts written at a suitable 
level for Junior cpl lege students, appropriate materials have been 
accumulated during this semester and original theoretical presen- 
tations and Illustrative projects have been written; an aim for 
next year Is to produce texts for both courses, using the notes 
and materials collected during the spring. We also hope to submit 
course proposals so that descriptions can appear In, the FPCC 
catalog. And in fall 1975, an instructor from General Curriculum 
who has specialized in the field, Is offering a course In Children's 
.Literature. We think this course, combined with Child Language 
Development, will have considerable appeal to our own students 
with young children and to Parents-Teacher groups in the community. 

Hamlet's dl*sparaging remark might seem appropriate if he sat In 
on one of our freguent departmental meetings, but by talkinq among 
.ourselves we ' ve actua I I y made some Important decisions. We elected 
Jerry Brown our new chairperson. We're working on our departmeatal 
objectives. We voted to take a different direction In our In- 
service training: department members are taking courses, at the 
college, ranging from ceramics to linguistics to mass communications, 

Words, ttio6gh, fall us when we try to express our deep sorrow at 
the loss of a most'valued member of our department, David Kuester, 
^ who died in ^pri I . David was an author, the Innovator of Our 102 
program, and a master teacher. His loss overshadows any acOom- 
plishments we might have made during the year. 



IG 

-13- 



\ ■ 

FRENCH ' ' . • ■ 

Qf the objectives the departmont set for itself in 1974, we have 
accomplished the followinq: ^ 

continued to participate in Lanquaqe Insight; ^ 

achieved closer communication amonn staff rriembers, in 
a'^elativoly informal way, but includinn follow-up on 
studeirf evaluation of instruction, ahd methodological 
discussions. Criterion-achievement rate of students 
taught by part-time staff has risen above last year's 
. 50%%uf it is too early to know whether it has notten 
close to "the 80^ qoa I we had set; 

prepared, printed, and distributed to French students 
and counsellors a booklet entitl^ed ''Make the World Your 
Oyster," incorporating theVesearch on uses for foreinn 
languages as a component for careers in business^ 
industry^ government, and science; 

developed and offered through the Enqlish Department two 
special problems linguistic courses. 

In addition, this year we have been ai^le.to begin the desperatejy 
needed task of re-l-ypinq the French program materials so that re^ 
visions are incorporated neatly and obsolete components are re- 
moved. And we haye made important improvements in the sentence' 
structure presentations in the French program, effectively re- 
moving one very difficult set of student problems with the 
materials. A research project completed in the department last 
summer gave us new information on predictors of success in adult 
foreign language study — both motivation and previous experience 
with any foreign language are important. Accordingly we changed 
our methods for c I assi f yi ng students new to our program, and 
modified our expectations ;of students with little or'no previous 
foreign language exper i enCe,.' changes . whi ch appear to have been 
helpful to at least some' of . these students. We haye successfully 
tried new approaches to working with third semester students and 
advanced second semester students , great I y enlarejfnq the ran^gp of 
topfcs and materials with>'hiqK they come in Contact, and con- 
centrating on all t>^e different areas of the world to which a 
knowledge of French can give them improved access and communica- 
tions j^)OSsibi I ities: The Cari bbean Canada, Polynesia, West Africa 
as well as several European countries. 
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We continued throuqhout the year to respond to fr\equent request!* 
from other col leqes for i nformat i^)n on o^jr proqramrged Frnr^ch 
course and its implementation. The department contlquod to ha 
represented at vafrious foreiqn lariq^uaqe professional meetirins ana 
the department chairperson chairpd a forum In January on "Teaching 
Foreiqn Languaqes to Minority Students V 

Goals for^ 1975-1976^ - 

to 'develop- at least two people-oriented projects throuqh 
which intermediate and advanced French students car> use 
their French skills to directly benefit segments of the 
community. The two projects on which planninq has benua *^ 
are French lessons for children in the FPCC Drop-In Center 
(at^the request of the Center staff) and production of a 
Bicentennial guide to the Frendh heritaqe in the St. Louis 
area ; 

to continue support and participation in the Lapquaqe 
Insight program, while attempting to improve French in- 
struction to Lanquaqe Insight students; 

to inclu^Je materials relevant to career interests such as 
journal ism, psycho I oqy, re I iqion, science, and business 
in the intermediate andadvanced French course materials; 

to develop a Multi -Level German format so :*'hat German 
students may receive credit at FPCC applij^ble to transfer 
requirements elsewhere, and so that tKosd students who wish 
more advanced German instruction will find it avaff^ble. 



LANGUAGE INSIGHT PROGRAM 

This alrernative core progrSn combininq obj'ectives from Enqlish 
Composition I, Qral Communication, Elementary French or Spanish, 
and a ^special pfbblems course in readinq, has become increasinqly 
In demand this year; durinq ^he sprinq semester, we turned 
potential students away from both sect Ions ./ Ffecause the proqram 
has been so successful An improvinq study ski I Island developinq 
self-confidence and se I f -understand I nq, especially amonq adults 
who have been out of school for several years, we are planninq 
two even i nq' sessions for fall, 1975. 

Durinq the two years the proqram has been operatinq, we have kept 
careful records on each student, based on pre- gnd post-tosts in 
each discipline, and on a lanquaqe attitude inventory. Extended 
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time has been qranted this summer for a nart-time teacher in 
the'proqram to organize n^d interpret "fhis data td provide a. 
mo[7e formal record of the program's ach ieveme'nts • We also hope 
to develop two other I nsi qht^ comb 1 nat ions , one on Envl ronmetit , 
including English Composition II, Modern Aspects of Biology, 
arid two social science courses; the other on Personhood, com- 
bining Introduction to Literature, Psycho- and Soc I o-l i nnu i st i cs , 
psychology and elementary biology. Unfortunately, we are 
probably not rocelvino the reguested extended time for planning 
these programs, but we hope, with time donated by the eiqht 
Ir^structors who would be Involved, to make* at Ifiast a small 
beginning. ^ 



MUS I C 

For the year /1 974-75 the Music Department has progressed in the 
fol I ow I nq areas : 

The Ai^plled Music proqram has continued to develop as a 
result of 1*he grant from the Arts and Education Council. 
One Indication of this development is the expansion of 
the student recltgis from one to two per semester, due 
to an Increased number of music majors part Ic i pat I no In 
the program. 

^ Most music classes showed\an Increase In enrollment, par- 
ticularly for the spring semester. The choir has almost 
doubled In size hs a result of a newl y-i n I t I ated recruiting 
proqram. Further, two additional piano classes were added 
In the evening to accommodate an Increasing Interest by 
e-veninq students. 

The department sponsored its rTK)st extensive series of 
musical programs In 1974-75. The chief source of fund- 
Inq for these proqrams was the Student Activities budget. 
The concerts Included first solo performance In 
St. Louis for Etzuko T^z'^kl , new art! st-l n-res I dence at 
Washinqton University; a recent piano recital by 
Jeffrey Sleqel, guest soloist with the St. Louis Symphony; 
a November lecture series on the roles of the composer, 
conductor and critic in music; pi^qrams on electronic and 
raqtlme music. These and other Concerts provided a 
variety of musical activity for our students and the 
St. Louis community at larqe. Attendance at a I I these 
proqrams was up dramatically from past years. 
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Among qoals "for the year 1,075-76 are 
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confinuod attompts to increase nnrollment in our cla'^es; 

renewed ef forts to .obta i n funding for rpusic programs 'to\ 
be sponsored by the department; ^ \^ 

expansion of courr^GS offered during the summer and 
regular sessions. 



PHILOSOPHY 

This year about 450 studentf; took one or more of our courses. 
The majority of these took ll ntroduct ion to Philosophy or Logic, 
but a fairly large number (50 plus) took Ethics. The History 
of Philosophy courses -were not so popular as they were a few 
years ago, but the World Rellaions course seems to' be gaining 
In popularity. 

Although the term "philosophy*' means many things to many people, 
most professional philosophers apply the term to a set of 
problems and to various proposed solutions to these problems. 
These problems are of a very basic nature, basic, that Is, to 
Intellectual Ingulry In any area: what ought one to believe? 
what actions should one perform? what Is the structure of 
reality? how are valid arguments to be distinguished from 
I nva I I d ones? etc. 

Our department uses the term "philosophy" In the professional 
sense and therefore our courses are designed to acquaint the 
student with these problems, with their ramifications, and with 
various proposed solutions. The question of the va I uIb of such 
an acgualntance Is Itself a part of philosophy and can he 
answered adequately only within the context of an adeguate theory 
of ethics and value. Perhaps that consideration serves to Indi- 
cate the value of philosophical TrTvest I gat Ion . 

m 

This year we attempted several novelties: a revised text In 
Logic; a course In Symbolic Logic, and a videotape of a philo- 
sophical discussion. The text has proven worthwhile; the 
Symbolic Logic course was not well received by most students, 
and the vi deotape^^came out boring. We'll try again. 

SPANISH 

The major goal of the Spanish Departhiont during the 1974-75 
school year was to develop in the students and the communf- 
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anvawareness and an understand i nq of the language, the literature, 
the) culture and the institutions of many people in the world and 
their influence upon the individual character of the student*-^ 
Americans of diverse ethnic heritages. Also an attempt was lyade. 
to teach students to think and ^commun Icate In terms of the world 
horizon and institutions as they relate to the community in 'which 
the students will carry out their future life activities. These 
were achieved throuqh a. number of undertal^i nqs to offer service 
to the students and the community: 

We continued to offer a varied proqram of beginning ^ ' 
Spanish, intermediate Spanish, Spanish conversation and 
composition, Spanish grammar, Spanish Civilization, Latin 
American Civilization, Spanish and Latin American Litera- 
ture and Spanish for the Lanquane Insiqht Proqram for both 
the-day and niqht students, 

V/e offered the independent study option for most courses to 
working students and adults who would not otherwise have 
been able to take reqularly scheduled courses, 

. We offered new courses in Chicane Ci v i I I zat ion , Hrazilian- 
Portuquese language and Hebrew lanquaqe and literature. 

We offered Russian lanquaqe in conjunction with the Con- 
tinulnq Education Department, 

We attracted 35 students in the Chicane, Portuquese, Hebrew 
and Russian courses, who would not ordinarily have come to 
FPCC, (Fourteen of these students became Interested in the 
col leqe and enrolled in other courses also). 

We sponsored the participation of FPCC students and persons • 
irdh] the community in an ,accred i ted col leqe summer school^ 
pr^oqram in Mexico City in conjunction with the I nst I tuto 

Cu I tura I Tenocht i t i an , 

— ■ ' ■ 

We increased ttje enrollment in departmental courses by 70% 
aver 1973-74, 

We participated in the planninq and preparation of a proposal' 
for submission to HFW for an Fthnic Studies Proqram qrant, 

^lembers of the department have continued to participate in the pro- 
fessional activities and to attend the conferences and meetings of 
the Foreiqn Lanquane Association of Missouri, the Forelnn Language 
Teachers Association of Greater St, Louis, the American Association 
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of Teachers of Spanish and Portuque^se (national and San 'Luis Rey 
Chapter)', the Centra Instates PonferencG on the Teach Inn of Foreign 
Lanquaqes-* the Mex i ca'n-Amer 1 can Cultural Commission of Metro 
St. Louis, the Midwest MBdern Language Association and the Sym-. 
posium on Mexican-Americans. Papers were nivon at several of 
these meetings. A paper on Problems and Techniques In Teach I nq 
Chlcano Literature was qivon at the Conference on Colleqe Com- 
position and Communication. 

The department planned, spon,sorod and participated In the follow- 
Inq student.ayct I vi t les: \ 

Arranqed and administered the national Spanish Con- 
test for Hiqh School Students of the State of Missouri. 
(353 students and a number of teachers participated). 

Administered the national French Contest for Hlhh 
b School Students of the State of Missouri. (400 students 
and a few teachers participated). ^ 

Sponsored and planned the activities of the International 
Students Club, and held the fourth annual banquet (attended 
by 95 students from 19 countries). 

Sponsored and planned the activities of the Spanish Club 
and held the fourth annual Spanish Day at FPCC (attnnded 
by 200 students and teachers). 

Coals which the department hopes to achieve for 1975-1976 are: 

^ to offer conversational Russian langua^ courses; 

to continue departmental endorsement and participation 
In the Lanquaqe Insight Proqram; 

to^encourage students to meet the foreign lanquaqe, 
global affairs and non-Western civilization require- 
ments for transfer Institutions through their 
enrollment in departmental courses; ^/ 

to encouraqe students other than col lege transfer 
students to take foreign language and civilization 
courses ; ' 

+o offer courses in contemporary Chlcano literature 
and civilization throuqh the Fthnic Merltaqe Proqram; 
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. to offer the availabHlty of an accredited summer 
school pr.oqram In Israel; \ 

to cooperate and participate In the annual Mexican 

V/eek In' St. Louis program of the Chlcano community; 

to participate In planning and^ execut PnQ activities 
through the Ethnic Heritage Program grant; 

to offer a Spanish language film series for the 
students and the Span I sh-speaki no community *of 
St. Louis; N 

to continue sponsorship and participation In the 
foreign language program^ and events of I975-I97G. 

SPEEaVTHEATRE: 

During 1974-75 the Speech/Theatre Department maintained Its 
basic speech-training and academic theatre programs which 
provide aM students at FPCC the opportunity to study Oral 
Communication, Oraf Interpretation of Literature, Hroup Dis- 
cussion Tochnlgues, Introduction to Theatre, Fundamentals of 
Acting, Stagecraft, Stage Design and Lighting, and Rehearsal 
and Performance (theatre practlcum). Students not specializ- 
ing In speech/theatre "pre-major*' academic programs were 
encouraged to take these courses to fill Humanities electives 
regu I rements . 

The FPCC Community Theatre continued to provide a diversified, 
theatrically balanced, mu I t I -taste-and-i nterest theatre season 
of four major stage productions,. the annual Christmas Collage 
Reader's Theatre program produced In assocatlon with the Music 
Department, plus a special guest artist attraction this year: 
The Florissant Valley Community Colleae touring production of 
Abe lard and HeloIse > 

The Department Is very pleased with the sizable Increase In 
attendance recorded for this season's theatrical performances 
In the Performing Arts Center. Box Office figures for 1974-75 
at the college theatre indicate some success In our efforts to 
provide a variety of enrichment experiences for members of the 
college and the community: 567 people saw Bl Ithe Spl rit In 
October, ^69 persons viewed the musical Hal lelujah. Baby In 
November, 300 attended The Happy Prince and Christmas concert 
In December, 604 spectators laughed at the Secret Affairs of 
MI I dred Wi Id , and over 4,000 grade school students and 



J 

"kids of all ages" have made reservations for our second 
Children's Thea+re productr+on, Winnie the Pooh > In late 
April. 

Of the 6,252 per-sons who attended college theatre productions 
this year, 2,635 were "off-campus" community cltpzens from such 
orqan.iza+tons as Council House, Oasis Senior Citizens, all 
local high schools, Plymouth House, Missouri School for the 
Blind,, St. John's Infirmary and Voluntary Service. Approximately 
15,100 people attended "outside events" scheduled in the Performlnq- 
Arts Center by groups renting our theatre facilities. The Per- 
forming Arts Center well served community needs and interests In 
this direction, hopefully enhancing a more positive image of 
FPCC in the community, while simultaneously creating closer re- 
lationships with citizens in the commun^jfy, for Instance, Mayor's 
Council on Youth, The Porsonna Players, Hoy Scouts, Black Women 
for Unity, American College Theatre Festival, Sweet Adeline Barber 
Shop Association,. The Christian Science nroup, Banneker School 
District, and Jan'Albus Ballet School. 

The Junior Col lege District hosted the Seventh Annual American 
College Theatre Festival during a five-day program held at the 
Marriott Hotel February 5-9. FPCC Theatre Department personnel 
were involved In panel discussions (Black Theatre activities), 
play readings, act I nq^^scene auditions, and general roception- 
regi stration , FPCC student-actress, Janice Jackson, nominated 
to compete In the regional finals for the Irene Ryan Acting 
Scholarship because of her performance In our campus entry. 
Ha I lelujah , Daby , won the coveted "runner-up" second-place 
title among the 17 finalists competing from colleges throughout 
Missouri, Iowa, Nebraska and Kansas. 

The Speech/Theelre Department In an effort to utilize more 
"total community Input" distributed, with the help of Student 
Government, 1,000 guest lonna 1 res asking for "audience feedback" 
concerning theatre tastes and spectator preferences which will 
,be used to plan the 1975-76 FPpC Community Theatre season. 

In April, Department Chairperson, Thom Hitchell, was honored by 
the Speech and Theatre Association of Missouri by being nominated 
for the organization's "Outstanding Speech Teacher Award." The 
part-time faculty was Increased from two to/seven Instructors 
In order to handle the expanding Oral Comrtujn Icat Ion course 
offerings each semester. Total faculty now consists of six men, 
five women. % 
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Somo of the qoafs of the Spo'och/Theatro nop^tment for l<>7'j-7f); 

to actively and creatively assj'st the FPCC b icenteijn ia I 
Celebration Commlttae In its campus^celebrationa I -cultural 
proqram. The Department hopes to selec^f its 1075-7^^ olays 
in keepinq with an "Americana" It htertie; - ^ . 

to continue Departmental endorsement and participation in 
the qrowinq Lanquane Insiqht Proqram which has proven so 
successful during its initial introductory period; 

to continue intercolieqiate discussion and inter-District 
cooperation "in revitaiizinq speech and theatre curricula, 
'hopefully to add new courses: Voice and Diction, '^ral 
Communication II, Theatre Practicum, and Dance and Stage 
f^vement; 

to continue to urge administrative support of a Children's 
Theatre Summer Repertory hopefully during June and July 
+976; 

^o initiate "contract teaching" techniques In Oral Communi- 
cation and Rehearsal and Performance classes; ^ * 

to^ continue our all-out effort, Mn keepinq with the JCD 
Am rmat I've Act i on employment proqram, to add minority- 
qroup part-time and full-time staff members to Speech/ 
Theatre Repartrrjn-nt; 

to set Det^artment Obj'ectives which will be consistent 
with and feed into the coiieqewide objectives, .ind which 
will be applicable to ail ^courses in Speech/Theatre De- 
partment; 

to continue to use departmental guidelines established 
and used during 1074-75 to enatjie exceptionally qualified 
students to receive "exemption with course credit" for 
Public Speaking, 07.107, based upon experience documon- 
tatipn, theory written examination, an^d public speaking 
performance exhibition; 

to expand Reader's Theatre activities at FPCC; ^ 

to "rework" departmental guidelines formalizing policy and 
philosr>nhy in the operational methods used by the FPCC 
Community Theatre concerning play selection, rehearsal 
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schedulirTq, cast ra^pons i b i I i t ies , staf f iproduct Ion 
responsibi I i t ies, cast ^epl acement poMcy, etc.; 

to uti.lize the. "Commun i ty Irtput" questjoQ^ i re 1 s- 
tributed this year surveyinq audience play preferences 
In planning the 1^75-76 theatre seasbn. ' ^ \ 



\ 
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LIFE SCIENCE DIVISI 




Continuing pressure on the part of students for 

I imi ted positions in the various a I I ted health ' • 

programs has continued fo create a need for the 
b§st system possible for evaluating, counseling, 
and placing students In a fair and elqultable man- 
ner. The Admissions department has said that of 
12,000 applications received at Forest Park last 
year, almost 3>000 i nd icated an a I I led health 
ourriculum as his program of choice. 

'In the past many of these students' were no+ personal \ y seen by a . 
faculty member or counselor. ^Since the department chairpersons 
of the various allied health curriculums are probably the most 
knowledgeable indiylduals in their spetlfic tj^lds, a policy ha$ 
been instituted whereby each applicant is referred t>y admissions ' • 
to the specific chairperson, along with the file of the student, 
and the applicant is advised at the time of this interview. He 
is told if he qualifies for the program and Is accepted, dr if 
he is refused if he does not qualify and \s told why, and advised 
about hov/-h^Tiay remove any deficiencies** The department chairr 
person will In most i'nstaftces complete the advising form for the 
studenf. 

More than eighty fuH and part-time facu I ty instruct in the Li/e 
Science Division. Many of [these i nstructors are we I I -known patho- 
logists, radiologists, dentists, etc. in the area hospitals. 
Thirty-five hospitals are now under contract^ with Forest Park for 
the provision of clinical facilities. Again we have been fortunate 
to receive more than one third of the Allied health budget from 
federal and state funds. . * 

A summary of the past year by department follows: 



BIOLOGY . . 

'With Sally Taylor" on a years sabbatical. Dean *Dunbar has capably 
served as department chairperson.^ 

The emphasis has continued through the year to encourage faculty 
to teach by objectives. Progress has also been made in setting 
up short and long term objectives for the department. 

^ The three levels of biology for the Liberal Arts student, the 
Allied Health student ^^.^^^d the biology major have been success- 
fully put into effect. 
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with the heavy demand for biology support courses from the 
allied health curricu lum, the physical facriltles and staff of 
the biology department has been extended in the daytime to near 
maximum. The effort for the coming year will be to expand the 
i^evenlng programs by the addition of faculty and by keeping the 
^division off Ice open with secretarial help available. 



CLINICAL LABORATORY TECHNOLOGY ^ ^ 

The entire Clinical Laboratory has been rennovated during the 

and should be available for occupancy by the summer term. . ''^ 

* •• - • <• 

The wall between B-419 and B-417 has been removed leaving a large ~ 
expanse for lecture- laboratory capability. New tri facial lab 
tabids, accomodating a class of forty, have been Installed. 

The department has prepared. In conjunction with St. Louis Unlver- 
elty^and Gradwohl, a proposal for a career ladder In Clinical 
Laboratory Technology. This would be a five year project making 
It possible to progress from the one year to the two year to the 
four year levels with no loss of credit. 

The staff of the Clinical Laboratory program cont I nue to provide 
leadership for national conferences and workshd|)s. 



DENTAL . ^ 

Dr. Brand, during his first complete year as chairperson of ^ the 
Dental department, has provided outstanding leadership. 

Changes In curriculum based upon deficiencies noted In the natio- 
nal ^registry exams and upon sound educational procedures, have 
been Instituted. Improved performance on the part^of students Is 
a I ready evldejnt . 

Workshops and "In-service training for the dental community are 
being provided. The Image of the entire department Is substantially 
I np roved. ' 

With an accreditation visit due early In I976'by the American 
Dental Association, the department Is making every effort to have 
an outstanding program In Operation. 
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FUNERAl SERVICE . ' * 

Funeral Service Education continues to grow with Ihqulrles coming 
from states throughout the mid-webt. 

The laboratory and the "display area" are in the process 'of becom- 
ing well equiped and provide an excellent teaching facility. 

PI ans are under way to place a drape over bne end of the- display^ 
room and provide a chapel for, i nstructional purposes. ■ / 

The arrangement between the Funeral Service Department and the ; . 
Washington University Anatomy department permitting Forest Park 
students to work in the Washi ngton UnjvQrsity embalming laboca- - 
MAory has been mutua I I y beneficial to both institutions, 

Cooperatibn between thje I ocail'- Funeral Directors and Fot^e^t Pdrk 
continues to be excellent. ^ \ • ^ . ' 

NURSING 

Thelma Teachenor during her first complete year as chairperson of 
t>ie Department of Nursing has prov ided ^outstand i ng leadership. 

Procedures for reviewing and accepting applicants into the depj|rt- 
ment have been revised and instituted, if is hoped that by next 
year, a full-time counselor will be assigned to the specific task 
of^ talking to the large number of applicants for nuriing in order 
to counsel them into ''the proper courses and to personally assist 
them when they are having problems. 

A study is presently underway to consider the possibility of an 
"open" entry "open" completion type of curriculum in nursing. 

A well-equipped nursing lab is now in operation daily at the colleg 
with one full-time and one part-time instructor available^nd all 
other faculty members available at specific times for assisting 
students . ^ 

Performance on the State Board Examinations has improved substan- 
tially with the introduction of the 2.5 grade^point requirement. , 



) 
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RESPIRATORY THERAPY ' - 

RespIraWy Therapy was approved by the. Accred 1 tat Ion team "with 
provisions." It Is required that the major provisions be put into 
effect as soon as possible. ! ' , 

The first provision v/as that a full-time director be employed. *' 
Maurice Ferguson Is now qompletjng his first year as chairperson. 
He has worked tirelessly to I n^iigurate changes that will provide a 
cred I tab I e program . ... ' ' 

. ■• ■ " ' ^ ' ' ^- ' • ■ ' 

The second provision Indicated that a permanent spacfe must be pro- 
vided for Respiratory Therapy, A laboratory Has been assigned and 
Is presently being supplied with a wide variety of apparatus and 
equipment. 

Worksheets and seminars covering the clinical experience' have been 
Inaugurated and a much closer Mason has been maintained between 
the hospital clinical fad M ties ar^^ the college. 

£ y_ 

In addition, a new one year Respiratory Technician program has been 
started In the evening with excellent enrollment. In order to main- 
tain both of these programs^ new faculty will be required for next 
year . , ; 

Progress has been made with this department but It will still requlri 
attentl^on to bring It to the desired level of excellence. 



RADIOLOGICAL TECHNOLOGY 

A complete class of forty eight students has-been selected for the 
next year together wl th a wa I tl ng 1 1 st. 

The new summer program, diiring which studen.ts are given Introductory 
Instruction In Radiological Technology, ft^s proved very successful 
and makes the student much more knowledgeable upon entrance Into 
the clinical area. 'In addition. It provides the student with the 
necessary clinical experience earlier so that they will not have to 
wait as long to take their registry exam. 

The department now has excellent faculty and leadership. They are 
presently building a second laboratory and a darkroom !n order to 
better prepare students for the hospital setting. 



30 

-27- 



'1^ 



» GENERAl ALLIED HEALTH CONSIDERATIONS v.^f 

A very careful analysis Js underway of the Allied Health situation 
In the great 3t, Louis Ar%a^^ A Survey has been' comp leted of the 
health graduates for the past five years In order to determine their 
degree of success and the present and future market for Allied 
Health graduates, , ^ 

Overproduction of graduates In any area must be avoided. NevT pro- 
grams should be developed whehe their Is need- This Is particularly, 
true In the one year technician programs which may be open to stu- 
dents who do not qualify for the more demanding two year currlculums, 

Two, new one-year curricula will be started In the Fall, 'If faculty 

is available. These are the Respiratory Therapy Technician program 

and the Operating Room Technician program. . Both have been trle^l 

'and developed in the Continuing Education Divlsioh. 
» 

Emphasis in tiie future will be placed upon evening offerings since 
this- is where much of the demand is occuring. 



31 

-28- 



ERIC 



PHYSICAL EDUCAtlON DIVISION 



Goals for 1974-73 -- Whnt W,i^, Accomplished? 

I) Improve instructional offerings, quality of 
instruction, and increase credit hours. 

iVery little. was accomplished in. the improve- 
ment of instructional offerings a's we have,, 
over the years, eliminated re I r^t i ve I y unpopu I ar 
offerings while adrfi^ng new ones on a trial 

basis. We try to continually meet stutiont needsbutas times, 
change so do interests. Jgdo'>. swimmirtc} and scuba rema i n. poput ar • 
' and enrollments are up In physical conditioning, bow I i fry''' 

archery, and tennis. Team sports, golf, and Karaite showed an 
enrollment decline. 

-The eva I u^t ion of f?3culty by students indicated that some 
instructors were doing <i better job fhfjh others in teach'ing 
individual ski M5..> More .and more students eire demanding quality , 
instruction ahd facilities and we need to do a better job in 
'both areas. ^ ' 

Credit hours improved slightly, reflect inn more emphasis on 
meeting graduation standards. Increased interest In physical 
activity, and an overall rise ih col leoe credit hours took place. 
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2) Improve building and equipmenf securify. 

A plan for fhe i -rjprovemen f "of huildinq sac^jri fy was devised by 
security, physical facilities and the physfical educntiun division. 
The easf side of fhe building will he equipped with alarms on 
the doors whl:-h will be .ictiyated during the evening hours. 
This wiM .^j^ d(^wn on access fo fhe relatively unprotected 
areas of ^>^e huifd'nq. Access fc fhe west side will j^e con- 
trolled bv a manned f^heck poinf .-^t the northwest door. This 
check point will ^ I sq funrtfnn as a check for their valuables 
and cut dc^wn on the temptation, fnr thieves. In acidition all 
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people enterlnq or leaving the bulldrng must pass this one certain 
point. Also equlpmort will Be stored In this area and students 
can check It out for recreational use, 

3) Increase maintenance and renovation of the bulldinq and grounds. 

' The sidm/alk west of the building was bordered by chains and posts' 
prfeventing car? from cutting across the lawn to the building. In- 
stall Ina these posts Is being considered for the east side, 

Prloi/to the start of the 1975-76 school year the gym. floor will 

be ref Irrlshed-A Yet to be done Is the relocation of the weight room, 

major rellght^g projects. Interior painting, and building rekeying. 

The training room Js beJng^used as a visitors dressing room and 
athletic locker fad litles were, completed for the women^s athletic 
program. ' - 

The field east of the gym Is still hardly usable despite the 
filling of some pot holes. It still leaves a. I.ot be be desired. 

4) Continue to use building as effective community relations tool. 

Use of a building by non-cojiege groups can be a valuable community 
relations tool when handled' Judiciously. The positive values are 
•-difficult to measure but"^he cpmmunlty college philosophy Is to 
use such faclll.tles to meet community needs. 

Far easier to measure are the negative effects of poor scheduling 
exorbl,J|(ht charges, and fouled-up preparations. We must continually 
keep good records, be fqlr and equitable In building usage, and 
strive to keep the community happy. 

During the 1974-75 year the building was scheduled almost to capacl/j:^^ 
and more care was taken to Insure that groups using the building 
were reputab I e and the facility was. not used for personal financial 
ga I n , 



5) Improve and expand Recreational Leadership Program. 



The Recreation Leadership Program has some very real problems. 
(5ur Instruction ts not ^of the highest quality due to our financial 
Inability to hire fully qualified staff. The Advisory Committee 
has Indicated that the Job market for our graduates Is not bright 
and finding meaningful Job experience for our Co-op students has 
been difficult. We need to take a long hard look at the program 
and possibly redefine our goals. 
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6) Improve relations with City officials concerninq use of our 
facilities for some of their programs. 

No progress Was made In this area and , as soon as a new Commissioner 
of Recreation Is hired by the City, the JCD should attempt to work to 
Improve the Park facilities used by the college and work out better' 
scheduling procedures for their use, 

^ 

Agreements need to. be reached at the administrative level In an 
attempt to keep personalities out of conflict, 

7) Continue efforts to cut credit hour costs. 

Credit hour costs can be effectively cut only by decreasing staff 
or Increasing credit hours. Our staff taught full loads so we need 
no reduction there and student credit hours did go up so It would 
appear that costs would go down. Inflation has made this slowly 
I mposs I b I e, 

8) Improve opportunities for women In all areas of activity. 

This academic year should be known as "Title IX^ear",' Guidelines 
for enforcement of Title IX of The Education Amendments of 1972 were 
proposed. In June, 1974, The final guidelines were submitted In April, 
1975 after hearings were conducted all over the country. The major 
Impact of the guidelines as they affect physical education and 
athletics will be to promote women's programs In the high schools 
and col leges of the nation. Equal athletic opportunities are overdue 
and our division supports the Intent of the Guidelines, Our division 
has always provided equal physical education programs and we are 
expanding the athletic program as rapidly as the needs and interests 
develop, ^ . ^ 

We Inaugurated an. Inter-col leql ate basketball team for women by em- 
ploying a part-tlfDe coach and our volleyball team played a full league 
* and tournament schedule. 

The JCD Procedures Manual was rewritten to Incorporate women's 
athletic programs and at this wrIMng Is In the hands of the President' 
CouncI I , 

Goals for 1975-76 : 

1) Improve instruction and cut credit hour costs, 

2) Improve security, 

5) Promote better col feqe relations. 
4) Promote better community relations. 
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5) Re-evaluate Recreational Leadership Program. . 

6) Implement Title IX. 

7) Improve Facilities of East Field, Parking Lot, and Tennis Courts, 

8) Improve Staff morale. 
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PHYSICAL SCIENCE DIVISION 



AUTOMOTIVE TECHNOLOGY DEPARTMENT 

The 74-75 class had a freshman enrollment of ^ 
58 and a return I ng^ sophomore class of 22. It 
Is estimated that 20 will complete the Auto- 
motive Technology program In the spring. 

High student/teagher ratio, along with advisory 

committee recommendations, prompted hiring of a 

past Automotive graduate for the position of 

laboratory assistant. This new position should 

provide quicker equipment maintenance and bett^ supervision 

of students In the automotive laboratories. 

Again, the department Is training Laclede Gas Company mech- 
anical personnel. This year the enrollment In these classes 
Jumped to I I . 

Employment for 1975 graduates Is viewed opt Iml st i ca I I y by 
the department. ^ ' 

From all Indications, the FPCC Automotive Technology Department 
will Continue to train needed employees for Industry both In 
the repair curriculum and on a community service basis. 



BUILDING INSPECTION AND CODE ENFORCEMENT TECHNOLOGY 

Building Inspection and Code Enforcement Technology Is a new 
program established this school year CI974-75) at Forest Park 
Community College. 

A study of the need for this program and it\ probable course 
content was started during December 1973. The group requesting 
the study was the Missouri Association of Building Officials 
and Inspectors (MABOi). Contacts* were made with a number of 
communities between California and New York, and on the basis 
of these studies and the experiences of the members of MABOi, 
the Advisory Committee formulated a prospective curriculum. 

The Committee that developed the proposed curriculum was composed 
of: 

.Mr. J. H. Benoist, Member Board of Directors, 
St. Louis Chapter A.G.C.; Hercules Construction Co. 
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Mr. Joseph Cernik, PrBPIffent, St, Louis Chapter 
of A. I. A.; Wedemeyer-Cernlk-Corrubia, Inc. 



Dr. Gerald E. Drelfke, President, St, Louis Chapter 
of M.S.P,E.; Union Electric Company 



Mr^. Kenneth R. Huckaby, Member, Board of Directors, 
M.A.B.0,1.; Inspection Supervisor, City of Clayton 

Mr. Thomas Kirk, Member; Board of Directors, 
M.A.B.O.I.; Code Enforcement Review Officer, St. Louis 
County 

Mr. Michael E* Werner, President, M. A. B.C. I.; Acting 
Building Commissioner for St. Louis 

The program proposal was submitted to the proper school 
authorities and was formally adopted during this school year. 
Three courses In the program have been offered and the present 
plan Is tb offer at least two of the technical courses assoc- 
iated with the program Bach semester. *The enrollment has been 
quite satisfactory. 

The curriculum Is designed to serve as an In-service program 
and as a pre-employment program for those aspiring to become 
qualified Building Inspectors and Code Enforcement officials. 
It Is hoped that the program will raise the level of performance 
of this type of work In the greater St. Louis area, 



CHEMISTRY DEPARTMENT 

Total enrollment for chemistry courses was slightly higher 
than the preceding year as shown In the tabulation below: 



Enrotlment (total = spring 4- fall) 



1973-74 



1974-75 



72.053 Basic Chemistry 

72.103 Fundamentals of Chemistry I 

72.104 Fundamentals of Chemistry II 

72.113 General Chemistry I 

72.114 General Chemistry II 

72.211 Organic Chemistry I 

72.212 Organic Chemistry II 
72. 070 I nstrumentat Ion 

72.11*5 Add't Topics In General Chemistry 



156 
537 
40 
128 
40 
34 
29 



115 
383 
38 
152 
53 
I I 
12 
36 
9 



771 



809 
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The small increase In total numbers of students Is considered 
less important than the relative changes, Basic Chemistry will 
probably continue to decline slowly since Forest Park's Nursing 
program plans to accept an^ other chemistry course within the 
last five yecrs as fulfilling this requirement. Fundamentals 
of Chemistry I increase is mostly due to an additional night 
section during the fall term—this should bo continued. General 
Chemistry may be expected to continue its. sJ ight increase 
because of improvement In engineering employment. Decrease In 
Organic Chemistry enrol Iment Is probably due to day class 
scheduling; 1+ will be returned to the more popular night 
schedule next year. The ^ew iRstrumentatlon course will probably 
hold steady since It consists of Clinical Laboratory Technology 
sophomores. 

In addition to the 72 number chemistry courses l-I sted- above, the 
chemistry faculty continued to teach four sections of the inter- 
disciplinary physical science course for Barnes Hospjtal nursing 
students. (This addI;t{on to the chemistry teaching load is In 
cooperation with the Physical Science Department which also 
teaches two more sections of the same course for the benefit of 
Forest Park's Radiologic Technblogy students.). 

The Chemistry Department members are continuing to participate 
In various Institutional and professional activities as indivi- 
duals. Dep^artmenta I objectives have been written for both the 
Professional Growth Commlt-tee and the Participative Manag'fement 
Study. One member Is Involved with the Participative Management 
Team, Two members attend regional meetings of the American 
Q^emlcal Society-sponsored Two-Year College Chemistry Conference 
and the St. Louis local ACS Educati-^n Group. One member attends 
Advisory Board Meetings for the Clinical Laboratory Technology 
program. 

ENGINEERING GRAPHICS DEPARTMENT 

1974-75 Objectives and Results it 

I. Implement Co-op Drafting Program 

With the dbwn-turn In the economy, drafting Jobs have been 
hard to locate on a part-tlrpp basis. We have five students 
working for the U.S. Army Corp of Engineers.. Six students 
eYitered the Certificate In Drafting program and will be 
available for employment this summer. Very heavy course 
loads In the Graphics area have made faculty Job searches 
difficult to schedule. 
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2'. Develop courses In Architecture. 



A considerable drop in enrollment In the Architectural courses 
has been noted. The recession has made jobs In the architect- 
ural area particularly difficult to find. 

i 

Due to the Increased enrollment In the Engineering and 
Electronic drafting courses, and lacl< of faculty to teach 
Architectural drafting, the architectural courses will, be 
dropped. 

3. Engineering Drawing and Descriptive Geometry courses to be 
re-deslgned to allow for self-paced Instruction. 

This has been done. 

4- New course "Machine Drafting" to be added. 

T^7r*course was not imp lemented on the advice of the faculty 

and the advisory committee for Mechanical Engineering Technology. 

5. Pre- I ndustr ia I Teaching Curriculum to be studied In conjunction 
with University of Missouri. 

The University of Missouri has not responded with the decision 
on this curriculum as yet. 



6. More open lab hours to be scheduled. 

The drafting rooms have been open with faculty supervision 
47 hours per week during the Fall and Spring spmpstcrs. 

7. Investigate accreditation by the American Institute for 
Drafting and Design for drafting courses. 

Per memo received April 7, 1975, the Institute has Indicated 
It will look favorably on our application. The next step Is 
to submit a formal application and have faculty and facili- 
ties approved by an advisory c^fnmlttee. 

1975-76 Objectives 

I. Develop self-paced 3.0 cr. course In Electronics Drafting 
to replace current 2.0 cr. course per request f rem- adv I sory 
committee. 
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2. Expand drafting course offerlnqs in the eveninq, 

3. Develop public service type architectural drafting and 
design courses for evening. Courses to aid homeowner 
in Improving or maj^g'addltlons to property, 

4. Facilitate movement of . students from day to night classes 
when'vork hours or personal conditions change, 

5. Institute new system for students that must "stop out'' 
for a time. This system to allow student to re-start 
at the point where progress stopped previously,. 

6. \l5ovelop computer-assisted Instruction fermlnal, hardware 

andsoftware for drafting course, 

ELECTRICAL/ELECTRONIC ENGINEERING TECHNOLOGY DEPARTMENT 



The El ectr Ic a I /E lectron Ic Engineering Technology Department 
established five goals last year to achieve during 1974-75; 
the emphasis of which was placed on specific programs-, students,- 
and recruitment. These goals were as follows: <, 

A, To produce an employable graduate. 

The department has been Involved In extensive textbook 
evaluation and several new textbooks have been used which 
cover new developments in the field, TJjie department feels^ 
^^-^at our graduates will bj^ .able to compete very well In 
the Job market. 

B, To develop alternatives In Instructional methods. 

The department Is concer funJ with the failure rate that occurs 
during the firs! ywar of the different dependent programs. 
Therefore, a new method of Instruction for the Industrial 
fjlectronic Technology program was Implemented with use of 
a lab text manual which proved to be the right direction 
to take. In the Fnolneering Technology program, an effort 
was made for closer screening of Incoming freshmen students. 
Also, the availability of supplementary material parallel 
to the course context was made available to the students. 
This system was not used by the students; consequently, 
there Is no appreciable change for the better aln the drop-out 
rate of Engineering Technology level students. The depart- 
ment fee'ls that more, work must bo done In the Engineering 
Technology area courses^ 
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To implement the second year of our new BlomedTcal 
Engineering Technology program. 

The courses and laboratories^for the Biomedical Engineering 
Technology program for the second year were imp I emented 
with I itt le dl f f icu I ty primarily d.ue to the cooperation 
and enthusiasm of the deportments in the Allied Health - • 
areas as far as the use of their equipment for repair and 
preventative maintenance. This fall, 1975, the numbers 
of pre-enrol Iment students has reached the maximum number 
that we can, take- in that program. * 

To increase the nifrnber of students in -our programs. 

The department has been involved in programs for the 
recruitment of students thru high school visitation Snd ^ 
discussions with industrial firms. Initiation of a new* 
•^night program and an active involvement of students in 
word-of-mouth public relations have helped in student 
recruitment. 

As mentioned above, we have the maximum number of Biomedical 
Engineering Technology students already enrolled for the 
fall semester, and the dep'artment feels that we wilj have 
approximately 40 students in the Electrical Engineering 
Technology program. The Industrial Engineering Technology 
^program will have approximately 20 'students enrolled in 
the fall. Therefore, we are anticipating approximately 
80 students -enter i ng this department in the fall 1975 semester. 
The Electronic Engineering Technology program that wi I I be 
.offered in the evening beginning the fall f975 semester has 
5 students pre-enrol led as of April 1975. 

To secure equipment donations for the Biomedical program. 

A continuing effort is being made by the department to talk 
to and encourage hospital representatives and representa- 
tives of medical manufacturing firms to donate equipment to 
the department which^will be useful ^or -BMET students. We 
are also receptive to any equipment dbnations from the 
traditional manufacturing areas that wi I I help our total 
program. , Examples of the- type of equipment that has been 
donated this year are as follows: » ^ 

I) 8-channel intensive care monitory unit; 2) pulmonary 
function-monitor; 3) cycle cell analyzers; 4) Hew I ett-PackBrd 
bsci I loscopes. 
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Thpse equipment donati ops represent close to $35,000 worth 
of equipment i f 'we had to buy them new. With this kind of 
respofise trom the various areas that ^donated equipment, the 
department feels very encouraged about the prospects of 



future donations next year. 



FIRE PROTECTION AND SAFETY TECHNOLOGY^PARTMENT 



Enrollment in the Fire Protect ion, and Safety Technology 
classes has^shown satisfactory growth. For the spring semester 
1974-75 enrollment in the two sections of 27.080 (Ardh i tectura I 
Structural Representation) was 142 and in the two sections of 
27.054 (Teaching Techniques for Fire Department Personne I ] was' 
118. The two Safety courses had enrollments of 97 and 16. 
For the first supfirner semester since 1968^, courses will be 
offered during the summer 1975 term. We have scheduled two 
sections of 27.064 (Fire Fighting Tactics and Strategy), and 
two sections of 27.081 (Principles of Risk & Insurance)', and 
one section of 47.051 (Safety Health Standards, Regulations 
& Codes). 

"During the past two Junes, the Fire Protection arid Safety 
Technology Society has conducted an Open House progr^am aimed- 
at acquainting the community with the program and the municipal 
fire services and Attracting new students. This June the 
Society is planning a social affair, honoring certain VIPs 

^nd the 1975 graduates from the program. It is" hoped this event 
will publicize the program among firemen and attract more students. 

This year the Society has'continued to explore the possibility 
of nearby schools offering an additional two years of training 
leading to a B.S. degree in Organization or Administration of 
a program associated with public service careers. During the 
spring 1,975 semester ,^ Centra I Missouri State University has 
developed a proposed program leading to a B.S. degree in 
Public Services: Fire Science Option, for students who have 
earned an A/A.S. degree in Fire Protection Technology from 
FPCC. .Some details are still to be consummated. We have a 
number of graduating students who are anxious to work toward 
such a degree. 

A number of FPCC graduates from the Fire Protection Technology 
Option are continuing toward a second A.A.S. degree with the 
Occupationa I Safety bption as their major field. 





-39- 



GEOLOGY/GEOGRAPHY DEPARTMENT 



The Department contintiBs to provide a wide variety of courses 
dealing with the student's physical environments. These 
courses are designed to provide Students with super ior'^academlc, 
Bpractlcal, and technical background information. The courses 
aW also designed to develop better utMnzatlorv of natural 
resources (fuel, energy, land, air and water) through conser- 
vation and energy iron vers Ion from fossil fuel to non-fossil 
sources; and to rmprove planning and development of living 
units from neighborhoods and ^communities to regions through 
better understanding and application of land, air, and water 
to nieet basic human needs and yet preserve their environments. 

1974-75 enrollment reflects shifts in interest within the 
community in response to local, regional, and national economics. 
Earth Science (74.100), Physical Science (76. 101 ) , . and Urban 
^Geography (86.142) provQ^d to be the most successful offerings 
of the perlovj. < * 

The Department participated in a variety of activities that 
dealt with so Jar and aeolian energy sources; utilized computer 
facilities for classroom problem solutions and- reference wo^k; 
developed additional demonstration models and equipment not 
available on +he market; continued to expand the slide and 
cl imatologica I data collections; conducted four Fall and Spring 
field trips open to all areas of earth and physical science; 
offered and created a new lubrication technology short course 
for Continuing Education; offered independent study opportunities 
in nearly all the dep^tment's courses to assist students who 
have difficulties in scheduling courses; and co-sponsored 
environmental, conservation and ecological act iv'i ties for the 
college and helped coordinate Earth Day 1975 , sponsored by 
local and regional health and protective agencies. 

Goals and objectives for 1975-76 are to further develop and 
expand the above listed activities and to work with and encourage 
courses and programs for transfer and career students in the 
areas of environmental technology, urban and regional planning 
and development. 



MATHEMATICS DEPARTMENT 

The Mathematics Department provides the mathematical education 
which is needed by the students of a comprehensive community 
college. As such, it provides the bacl<ground which is required 
for further study in mathematics and the app I Icat ion of math- 
ematical techniques to science, business, engineering, etc. 
The department provides instruction to students related to-the 
conc^ts which are outlined In the course descriptions in the 
college Bulletin and will give the students opportuh I ties to 
demonstrate their abilities to d^al with these concept's. 

Some students who do not have adequate prep^iration in mathematics 4f 
are not properly placed in the mathematics curriqi^lum with 
respect to their background. Part of this situa¥tbn is due t^ ' 
the fact that many students have unrealistic self-concepts witK 
respect to their talents and goals In the mathematics curriculum. 
There has been and will continue to be an effort by the staff 
to help the student to develop a realistic self-concept by 
identi fying strengths and weaknesses and suggesting ways of 
improv^ent. 

New materials were used in some mathematics courses during 1974-75 
to help to solve some of the learning difficulties (reading level, . 
difficul-ty of excercises, organization, etc.). F i n i te' M^themfftJcy 
was scheduled in the day and evening (the evening section did 
not get enough students to make). Courses in Linear Algebra, 
Probability and Ste^tistics, and Survey Calcufus will be scheduled 
Jsj+ien tlie student demand will allow auch additions to the 
curr icu I um. > " 

During 1974-75, articulation with other educational institutions 
was facilitated by the help of six members Of the department, 
(in coordination with a district-wide effort on the part of the 
mathematics departments). A departfnent member administered the 
M.A.A, High SchooT Mathematics Contest for the State of Missouri, 
A member of the department was the chairperson for the Technical 
Mathematics Group pf the National Council of Teachers of 
Mathematics. Members of the department participated in confer- 
ences in mathematics and computers. 

The concern of the department is learning — every member of the 
department is devoted to the facilitation of learning. 
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MECHANICAL ENGINEERING TECHNOLOGY DEPARTMENT 



The Mechanical Engineering Technology Department established 
10 specific goals, for the 1974-75 year. The emphasis, as tn 
the previous year, was placed on the recruitment and placement 
of students'. Accomplishments are summarized below. 

Goals I and 2 - Safety 

A thorough Inspection of the welding laboratory was conducted 
with assistance from. a representative of an Industrial welding 
supply company. Several worn gas welding hoses were replaced. 
One-way safety valves were Installed on all gas welding lines. 
A very profitable safety seminar and w^I'dlhg demonstration was 
presented to the students by the above weldjng representative. 

Of course, generally accepted shop and laboratory safety pro- 
cedurefi and precautions were continually stressed during the 
1974-75 school year. During a tour of Sunnen Corporation, the^ 
students were able to observe several Industrial safety practices 
as required by OSHA. 

Goal 3 - Cost Reduction; Industry and Government Donations 
Significant donations were obtalnetl from: 

a. Measuregraph Corporation (1000 lbs. of assorted 
stainless steel and aluminum) 

b. Cope Plastics 

c. Jefferson City (600 lbs. of miscellaneous tool steel 
and aluminum at a discounted price) 

Go^g 4, 6r 7^- - Recruitment of Students; Open House, High 
% School Visitations, Internal Recruitment 

The public was invited to a day-long open house of the Mechanical 
Engineering Department. All high schools In the Junior College 
District were sent a'^etal-led newsletter describing the program, 
and inviting high school faculty, counselors, principles, students, 
and parents to tour the MET facilities, receive Information, ask 
questions, and observe demonstrations. Job opportunities and 
salaries were emphasized and compared to a four-year eng I neer I ng 
program. 
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The open house was conducted In the Fall semester as opposed 
to the Sprlnq. semetster last yf?ar. It was felt that, fn many' 
cases, high school students choose curriculums and colleges 
early In their senior year and perhaps' in their Junior year. 
The^ total number of participants was approximately 150 students 
consisting of both high school and FPCC students. 

Elementary and Intermediate math courses, and college transfer 
courses Including math, chemistry, and mechan Igs were visited. 
Approximately a 15-mInute presentation was given to'each class 
visited, explaining the mechanical eng I neerHng technology 
program (i.e., courses required, twp-year, ^AS degree, etc.K 
Emphasis was placed on the fact that this is a 'Equality" program. 
Salaries and job opportunities were compared to a four-year 
engineering program. As a result of this effort, students 
became aware of aval lable, opportunities and several enrolled 
in the program. Internal recruitment is Inexpensive and seems 
to be effective. 

\resentations were given to .students at both Clayton and 
Maplewood High Schools. A slide-tape program is being prepared 
to facilitate future visitations. 

Goal 5 - Survey for Need and Desirability of an E f ectro-Mech- 
anical Program 

A detailed list of appropriate companies fn the area was 
compiled. Questionnaires will be sent and upon Icomp let ion, an 
evaluation will be made. ^ 

Goal 8 - Investigate Possibility of Offering Continuing Education 
Courses 

This task has not been undertaken due to the fact that the 
emphasis has been placed on the MET program. 

Goal 9 - Investigation <^ Machine Design I and II Classes for 
Cost Reduction 

An evaluation of these classes resulted in the conclusion that 
the content of these courses was too rigorous to implement any 
significant combination of the above courses. 

Goal 10 - Organization of Laboratory Eguipment and Supplies 

Some progress was achieved during this year but much needs to 
be accomp I I shed . 
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Goal' II - Further Accomplishments 

In addition, the followinq was accomplished: 

Graduates of the MET program presently working .at General 
Electric and Emerson Electric visited cfasses and described 
their Jobs and experience tc^ present students^ Visitations 
by graduates provide the student an excellent opportunity to 
become acquainted with what actually happens in the /'real'* 
world, and to relate course content to working applications. 

The fol low-up program on graduates of MET and personal contact 
with prospective employers was continued, 

A detail^ed night school MET urogram and course schedule 
through 1980. was formulated during this school year. The 
r>ight program is scheduled to begin in the Fall semester 1975, 

Goals for 1975-76 Academic Year , • 

1. Recruitment of Day Students - Continued emphasis should be 
placed on the recruitment of students via open .house, high 
school visitations, new releases, internal presentations, etc. 

2. Recruitment of Night Students - Write up and send to area 
companies information regarding the MET night program. 
Investigate the possibility of teaching some courses on-site 
at selected companies. 

3. Cost Reduction - Continue gn aggressive search for donations 
of Instructional supplies from industry as well as govern- 
ment agencies. 

4. investlgaiie methods of teach I ng laboratory sessions effect- 
ively with the least cost nece^ary for Instruction and 
Investment in capital. / 

5. ^ Review existing laboratories and Identify equipment and 

locations so that part-time faculty can utilize them 

ef f ect i ve I y . ^^""^ 

' \ 

6. Establish an Inventory and ordering system to minimize 

time iConsumed in the ordering and accounting of Instructional 
equipment. ^ 

7. Continue Ifforts In finding employment for our graduates. 
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PHYSICS DEPARTMENT/PHYSICAL SCIENCE 

The Physics Department provides support courses to many of the 
technical programs nq well as for many of the college-transfer 
students. The emphasis In the department has been to teach 
basic fundamental concepts and to show how these concepts can 
then be used In the solution of a variety of problems. In 
order to assist students In their study of physics, extensive 
use has been mad^ of learning (behavioral) object ^ves. Student 
response has been most favorable. 

« 

Some specific accomplishments and future plans are as follows: 

I. The one-semester, career-pr lented, Vechn lea I physics course 
wa*5 restructured so thaV^tudents ^cou I d select (within 
certain restrictions) the topics which he/she wished +o 
study, and so that he/she could successful I y comp I ete a 
major portion of this course on their own, outs:lde of class. 
To make this possible. If was necessary to thoroughly revise 
the previously used behavioral objectives, supplement the 
textbook wherever necessary with additional explanatory 
materials, and write detailed laboratory procedures for ^ ^ 
many of the laboratory experiments. 



2. A special section of the one-semester technical physics 
course Is planned for next fall. This course will be 
offered only to those students enrolled In the two-year 
Respiratory Therapy program. Most of the topics to be 
covered wilt be those of Immediate appi Icatlon In this field 
of special Izatlon. 

3. A new course In Physical Science, with topics from mathematics, 
physics, and chemistry, was designed for tKe Respiratory 
Therapy program, and Is presently being taught. This course 
will be revised and continue to be a regular offering of 

the department. 



48 

-45- 



ERIC 



SOCIAL SCIENCE DIVISION 



Crimiii dl Jus t i_ce 

The Department changed its name from Law enforcement to Criminal 
Justice since the two programs were now located in the depart- 
ment: Law Enforcement and Corrections. Our enrollment has con- 
tinued to grow/ One year ago we of ferod f iv.e different courses 
during the Spring seme-ste^r and this Spring w6 offered a total of 
9 courses. 

The Corrections Program was expanded from a one-year certificate 
program to a two -year <:urriculuin leading to an Associate in Ap- 
plied Science degree by the Junior College District in January 
1975. Currently there are approximately SD students in the Cor- 
rections Program. 

The curriculum for police officers in the Law Enforcement Pro- 
gram was changed to reduce the required number of Law Enforce- 
ment hours from ?7 to 21 of which only 15 are now mandatory. 
T+iis will allow more flexi bi 1 i ty^iti their program. The Jive 
mandatory or core courses are: » 

51.150 The Criminal Justice System 
51.160 Criminal Law and Procedur^e 
51.168 Rules of Crfminal Evidence 
^ 51.182 Juvenile Procedures 

51.272 Criminal Investigation I 

Pre-employment students .wi 1 1 • sti 1 1 be required to take 27 hours 
of Law Enforcement courses. 

This year v/e no longer provided six credit hours of instruction ^ 
in the St. Louis Regional Police Academy. This program had l*cen 
previously fundect through the Federal Law Enforcement Education 
Program (LEEP). With a change in the funding priority system by 
the Federal Government and the enlargement of our on-campus pro- 
gram, funds were not available to pay for the academy instruction. 
The President's budget (FY 1976) sent to Congress this year re- 
coiTUiiended a 45% cut in LEEP funding. This is bound to have some 
Impact, since a large portion of police-officers are rt^coiving 
LEEP funding. It may not seriously effect enrollment; however 
it will probobly effect the number of hours taken per student. 
The City of St^, Louis will pay up to six hours for their offi- 
cers upon completion of the courses with a grade of C or bolter. 

The Departnient this year began a new program working through the 
Continuing Education Division. iThis involved offering two-day 
seminars in Police PhoLogrnphy , Safe Burglary Investigation, and 
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Police Patrol Concepts and. Techniques . These seminary nave been 
well received and the Department is planning to offer a total of 
five next year. 



History ^ 

The major goals of the History Department' are to: 

1. broaden each student's understanding of the human experience 
as expressed through human interaction in social, political, 
economic and cultural institutions. 

2. 'help students expand their understanding of themselves and 

their^own society as they develop their understanding of 
. "human history. 

3. promote an understanding of the historical development of our 
society and other societies which will help each individual 
student to decide what values and practices are worthy of con 
servation and which should be changed. [ 

This also means attempting to teach students how to think histori 
cally. In other words. to read, to analyze, to distinguish the 
complex relationships among institutions and eveiits--to Ihirrk 
critical ly. 

The History Department contains a variety of teaching methods and 
styles in order to achieve those general objectives. Some of the 
methods are: informal discussion, audio-visual technology, tele- 
vision presentation, team teaching, and lecture. It also encour- 
ages innovation in classroom technique and course organization. 

History takes its proper place in- the Social Sciences by using 
the past a> a laboratory of human behavior; thus, using this as 
a tool in the planning of the future. The Department is commit- 
ted to the need for flexibility in order to do so, but also re- 
cognizes the legitimate claim of the discipline and learning re- 
quired for effective education and especially for giving- its stu- 
dents the opportunity to acquire the tools to think critically 
and intelligently about the society in which they live, 

We have offered the History of Revolutionary Movements, History 
of China, American Women: Their History, and U,S. in the Twenti- 
eth Century. In the Spring of '76 we will broaden our course of- 
ferings with emphasis on the Bicentennial by creating a symposium 
on the American Revolution, possibly as a team taight project of 
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the History Department. Listing courses and sections in the 
schedule, and the method by which each section will be taught-- 
giving the student the option of choosing the type that best 
suits his talents and interests has proven successful and will 
be repeated. 

We have volunteered to complete the Participative Management 
Project as a pilot project foV the Fall of '75. This includes 
the process of developing objectives, (uethods of implementa- 
tion, and an effective means of evaluation for the continuing 
growth of the History pr^ram, 

Pol i tical Scien ce 

During the fall semester there were three full-time members^ of 
the Political Science Department - Jo Clayton, Stan Piekarski, 
and Tom Zant. Since Stan is a member of the Missouri House of 
Representatives, he was granted a leave of absence for the 
spring semester. 

Object i ves 

The general educational objectives of the Political Science De- 
partment are to provide the students with an i nterpretati ve 
framework for understanding politics, and to encourage and pro- 
mote the development of analytical skills. We are also commit- 
ted to aiding the students in identifying their strengths and 
weaknesses, to classroom innovation, and to keeping up with 
current research in our areas of interest. In all of our con- 
tacts with the students we try to interact with them as indivi- 
duals in meeting both their intellectual and personal needs. 

Teaching Inno vation: "^ h^ I ntroductory C ourse 

Throughout tfie entire year Jo and Tom continued the development 
of their modular approach in the introductory course. Each in- 
structor offered several modules a semester, and a student was 
freg^-feo take any four. Four modules plus a self-directed study 
section -at the beginning of tfie course satisfied the course re- 
quirements. Significant choices were available at the beginning 
of each semester when each instructor presented a different frame- 
work for interpreting and understanding the American political 
system. -Jo looked at the American governmental system from the 
perspective of its political culture, and Tom analyzed American 
politics from an elitist perspective. Several of the other mo- 
dules offered dealt with topics which are usually covered in an 
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introductory course on American government - the Presidency, 
Congress, the Courts, and Individual Liberties. In addition 
to these traditional modules, the students had four other 
choices available to them. One was a simulation module where 
the students on three different days played three different 
games simulating ^^arious aspects of the political process. A 
second chcwce involved the use of a computer for analyzing da- 
ta for the last six Presidential elections collected by the 
University of Michigan's Survey Researcn Cencer. This data » 
was acquired through the University of Iowa, and Jo Clayton 
wrote a manual explaining how to use both the data and the 
computer. The thi rd, al ternati ve involved working in a poli- 
tical campaign, and lastly students were free to request our ' 
permission and guidance to work on individual projects. 

After the information contained in student evaluations from 
this year is analyzed, we will have some empirical data to 
use in planning for the future, but some changes have already 
been decided upon. In the coming year we will .continue to 
build more choice into the course. In the fall Tom will of- 
fer a module comparing different political ideologies, and Jo 
is considering offering a new module ipr thejspring semester. 
At this point we can report that the modular approach has been 
very favorably received by the students. 

Sophomore Cou rses > ' 

During this past year two sophomore courses we're offered to the 
students - State and Urban Politics and International Relations. 
Each of these courses is designed to introduce the students to 
another dimension of the discipline of Political Science. In 
both contemporary problems are discussed, the latest findings 
of the discipline fire presented, and films and simulations are 
used whenever they are appropriate. Both of these courses will 
be offered next year along with a course on the Politics and 
Society of the Future. 



Psychology 

During the 1974-1975 academic year the Psychology Department con 
linued to offer a wide variety of courses for our heterogeneous 
student body. Courses offered included: General Psychology I, 
General Psychology II, Child Psychology, Social Psychology, Par- 
ent Effectiveness Training, Behavior Modification,, Abnormal Psy- 
chology, Psychology Lab, Psychology of Crisis, and Psychology of 
Grief. Many of these cour^ses (e.g.. Psychology of Crisis and 
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r:)ycliuloyi/ of Grief) are specifically for career orientbd progrn"is 
like Lav/ Enforcement and Mortuary Science. 

Realizing the importance of applied Psychology, the members of the 
Psychology Department have been demonstrating to our students the 
relevant application of psycliological concepts. In this direction 
we have been discussing with St. Louis University a job placement 
program for Psychology majors. This would be a joint effort in- 
volving both institutions in an innovative program for students 
interested in careers in Psychology. The program would consist 
of considerable field experience in conjunction with basic aca- 
demic approaches. Other di5>cussions have been held with represen- 
tatives of state health centers to develop a combination^academic 
and on the job training program for mental health assistants. 

We continued to implement our policy of pr/^viding our evening stu- 
dents with the same high quality instruction that our day students 
receive. This goal has been accomplished by having one full time 
instructor teach' almost exclusively in the evening and other mem- 
bers of the department offering courses in the evening. 

The members of the Psychology department continued tKeir involve- 
ment in worthwhile research projects. We worked with the Psycho- 
logy Department at Meramec College on a study to 0|etennine racial 
biases in certain psychological personality instruments like the 
California Psychological Inventory. With Ethera Brown, a former 
FPCC fa<:ulty member, we also participated in an impression forma- 
tion project. This study involved the determination of the effect 
of racial identification on the persuasiveness of a standard mes- 
sage. 

One of our colleagues, Bob Baldwin, was on sabbaticaJ during the 
fall semester of 1974. Bob experienced the Taiwanese higher edu- 
cational system by teaching at the college level. He took this 
opportunity to exchange ideas and interact with new colleagues. 
Bob also was able to visit many psychologically related institu- 
tions (e.g., mental health centers and facilities for retarded 
children. ) 
>. 

Objectiyes for Next Year 

1) To help students understand the basic principles of Psychology. 

2) To use learning materials which are free of racial bias. 

3) To use learning materials which are free of sexual bias. 

4) To encourage students to increase their pedagogical skills. 



5) To treat equally day and evening students in Psychology course 
ofiFerings . ^ 

6) To help students understand their own personality as well as 
others'. , < 

7) To encourage faculty ijiembers to increase their pedaqogical 
skills. 

8) To encourage faculty members to grow professionally, 

9) To protect academic freedom and to encourage individual crea- 
tivity among Psychology Department members, 

) To encourage Psychology Department faculty members to partici- 
pate in the JCD structure at the district, college, division 
and department levels. 

11) To develop academic ties with local senior colleges in the 
area. 

12) To develop academic ties wi th, secondary schools in our dis- 
trict. 

t 

So ciolog y ^ 

The sociology departinent is continuing its general contributions 
tp the college and the district, and its practice of attempting 
to meet many of the needs of its students. 

^ 'J 

In line with C^e requests of the Participative Management Project, ' 
the department has submitted its first d^aft of Objectives. 

The sociology departnieat is also mindful of the stated goals of 
Affirmative Action, and is moving ahead in this direction. The 
two new part-time additions to ttie department this year have been 
black (female and male), and they are scheduled to remain with uy 
during the fall 1975 semester. 

Our full time members have made significant specific contributions 
to the college and district, particularly in terms of serving on 
a number of time-consuming District and college committees. Sever- 
al have also been very active in community-based groups. ' 

One^ our "special problems" courses. Criminology and Deviance, 
is now cataloged and a regular part ^f the sociology oflerinqs. 
That this course is now a required course in the new Corrections 
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Curriculum rpflects our continuing effort to work closely with / 
other department? and programs ir servicing J.C.D. students. 

The dcpartniont is offeriruj for Lhe first time -- fall semestJer 
1975 j;- a- course combining 'Introduction to Sociology with'prac- 
ticai help in study skills. ^ The course will carry 3 transfer ^ 
credits in sociology and 2 non-transfer credits in basic skills. 

Again, in addition to our regular summer offerings , the depart-^ 
ment has scheduled a mini -ses^iw Introduct/on to'^ciology / 
course. \ 

One of our stated objectives for next year is to "identify stu- 
dents planning to major in sociology at 4 year institutions, and 
to provide within the department an effective system of advising 
them." We began this process spring semester on an informal ba- 
sis, and plan to continue in a more systematic manner. In.oddi- 
tion, we are planning a follow-up on our students' progress in 
the area colleges, so that we might adjust and modify our curri- 
culum, techniques, course content and advising to better meet the 
needs of these students while keeping in mind that all our students 
will not transfer to four year institutions. 



Human Servic es 

{ 

A General Statemen t 

r 

The goal of the Human^^SgWTces Department s to provide academic 
experiences, i .e. , w^grrking college base and actual experience 
that will enable s^dents to function in a wide range of agencies 
and services in tne helping professions. 

The Human Semces Department contains three curricula: Human 
Services, Child Care, and. the Child Development Associate. 

HUMAN SERVICES CURRICULUM, begun in 1972-73, has continued to 
grow and receive acceptance in the general community. Increas- 
ing numbers of students are being referred to us by agencies 
using para-professionals and wishing to upgrade their competen- 
cies. 

CHILD CARE CURRICULUM is also continuing to expand. Presently, 
it serves two functions:^) , 

1) Of offering basic academic training to students wishing 
to seek employment in serving young children, and 
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2) Ojffering courses and renewal of persons already 
» ^iplbyed in the field. 

THE CHILD CARE ASSISTANT CURRICULUM jias' been developed under a 
grant from the Office of Cliild Devefopment and is a competency- 
based curriculun; offering students two options. They may choose 
one or both of these options. The course prepares students to 
apply for the newly-created Child Development Associate creden- 
tial which IS based on the student's ability to perform with 
young children in a competent fashion- Six areas of comp<^teticy 
essential to the credentialling process have been delineated by 
the Child, Development Associate Consortiumi, and the program is 
built around these competencies, ft second ^option offers the 
student the opportunity to add Liberal Arts courses with the 
goal of receiving the Associate in Applied Science^Degree 

Mandates of the Pr og ram 

The goal of the Human Services curricula is to stress proficiency 
and prOrfessional i sm J n the following areas: (1) Self-understand- 
ing, (2) Knowledge of the field, (3) Specific skills, and (4) 
Practical experience. 

The P rogram's Assumptions ^ 

HUMAN SERVICLS CURRICULUM assumes that it can prepare students for 
an entry-levol position in the Social Services field througfi a com- 
bination of specific courses in Human Services, Liberal Arts courses 
and supervised field experience, and courses designed to develop in- 
terpersonal dynamics. 

CHILD CARE CURRICULUM assumes that it can train Child Care workers 
through a combination of Liberal Arts courses which develop know- 
ledge of the field and specific skills, and a serigs of first-hand 
experiences with young children. 

CHILD DEVELOPMENT ASSOCIATE CURRICULJM assumes that students are 
prepared for the field of early childhood education when they have 
developed a specific set of competencies. The program seeks to de- 
velop these competencies through a combination of experiences in 
the field, independent study using modules as study guides, and 
field trainers as facilitators, and course input through work ex- 
periences, lectures, films, tapes and other guided experiences. 
The experiences are ^signed to help the studGmt pTeparoifor the 
credentialling experience. The student may als^ earn tfrc Associate 
in Applied Science degree by fulfilling Liberal Arts requirements. 



What hJs been done ^ 

HUMAN SERVICES CURRICULUM , begun in 1972-73, has offered Human 
Services courses throucjh faculty with extensive experience, in the 
Social Services field, and field experience under the supervision ' 
of experienced practitioners. In our two years of experience we 
have stabilized the program and begun to, think through possible 
refinements. The State Department evaluated our program and the 
goal -setting process of participative management has helped us to* 
more clearly define some directiorib for the future, 

CHILD CARE CURRICULUM, also begun on this campus in 1972-73, has 
stabilized to the point that we are now able to ask ourselves a 
number of questions about the program; 

1. How can we develop linkages between the 

courses so that they become part of a - y 

total experience rather than individual v 
courses? 

2. How can we develop linkages between the 
courses in such a manner^that we will 
avoid repetition? 

3. How can we organize the courses in such 

a way that they will provide the kinds of * 
experiences that will equip students to / 
apply for the Child Development Associate 
'credential ? * 

*We have presented these questions at the May Meeting of the Child 
Care Advisory Committee at Florissant Valley and look forward to 
the development of a task force formed of members and cidministra- 
tors from both campuses. 

CHILD DEVELOPMENT ASSOCIATE^ CURRICULUM has been an exciting t)ppor- 
tunity to develop a new method of traKiing. To learn to teach by 
teaching under guidance has shown itself, to be an effective means 
to the development of sel^conf idence, greater responsiveness and 
responsibility, and an acceptance of education as an on-going pro- 
cess. The Child Development Associate students take responsibility 
for their owd learning to a great extent .and in the process become 
sel f-evaluators , identifying their own strengths and weaknesses and 
searching for resources to solve problems which they have identified 

The program requires a. coinni tment of time and effort that will make 
it inappropriate for some of the students that we '^erve. During 
this year one of the trainers has been working to develop a feeling 
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for tne interrelationships between the tv/o-programs so that v.-e may 
incorporate those things which we have learned from Child Develop- 
ment Associate program into the main stream of our Child Care pro- 
grams, .after the Pilot Grant has ended. The CDA has given us oppor- 
tunities to train students in both city and county settings and has 
increased the credibility and influence of the Child Care faculty 
and staff at Forest Park Community College. 

What must yet be done 

HUMAN SERVICES CURRICULUM is asking a number of questions as they . 
take an in-depth look at the Human Services courses as they relate' 
to goals of the Department. They recommend that we reevaluate the 
"Introduction to Human Services," giving attention to the ermount 
and kinds of material to be covered and the possibility of new de- 
sign for this course. The instructors of this course plan to make 
specific recommendations regarding-the shape of this course. 

Students in the .Human Services curriculum bring a variety of com- 
petency levels to the courses and there are those who ha/e had a 
great deal of practical experience. There seems to be a need for^ 
a special techniques class for students capable of doing therapy 
and in-deptH^touikeling, Outlines for such a course are presently 
^ under preparation and will be submitted in due time. 

/ 



THE CHILD CARE PROGRAM presents the challenge of integrating the 
program so as to avoid repetitien and-judke course work more mean- 
ingful. This is being studied^ by our own staff, and, hopefully, 
will be incorporated into the task force of the Junior College 
District. 

The challenge of building the kind of experience that will prepare 
students for the CDA credential is also under advisement,- 

The Child Development Associate Program has finished its pilot 
phase during this year. The next challenge is that of revision 
of materials, documentation of the process involved in the devel- 
opment of the program, and plans for tKe particip^ation of the For- 
est Park staff in the dissemination of the CDA concept. 

In 1974-75 the Human Services Department has fel.t increasing com- 
munity acceptance and interest dampened only by the tightness of 
the job market. This year has been one of growth and questioning, ■ 
The challenges for the future are clear. 




ERIC 



Another idea under consideration is a proposal for some structure 

to them for which they would receive a study arrangement, and for 
which they would receive credit. General guidelines for such an 
option need to be proposed and this is also being investigated. 




CONTINUING EDUCATION 



Thn main focu'A arid h^^^rui^i durintj tho 197^1 1975 
acud^^mic year wc)s tc» br^adlan acMvitier> ioward 
meellncj iUo identifiecf 9ki I i development, 
cultural and cofr'r»uniiy enrichwent, personal 
recreotion and entertainment educational needs 
and Interests of community residents. 

173 courses (dredit, cofTimunity service credit and nOn-crodIt) 
were planned to be offered during acddemic year 1974-1973. A 
number of Independent study courses were also plannc<<. The 
division v/at, conservative in its estimates for state aid purposes 
,-but it did project an enrollment of 5,540 students and some 

10,020 credit hours for tho year. 

Examination of actual enrollment and credit hour productivity 
Indicates a" subslantial increase of enrol Irr.cnts and credit hours 
over that projected for tho year. 248 courses were octuaMy 
offered as compared^ to 'tho 173 courses planned shoving an 
.Increase of 75 purses. 499 indepefideni study courses were 
taken during the year. 6,551 studnnis v/^re actually enrolled 
as opposed to projected enrollments of 3,34-0. This represents 
an increase of 3,711 siudents.^ ^ ^ ^ 

10,020 credit hours were projected with actual credit hour 
production of 15,000 credit hours. This represents an incr^ease 
— 0f"-5y9-8fj-'-credtt":tioars'^-^ — the number of hours planned during 
the year. 

The division continued widening its existing community based 
^^forts as it began offering credit and non-credit courses at 
new local lon$ such as Noi^tingham School, Map lewood-Ri chmond 
Heights Senior High School and Unfversity City Senior High 
School. The division also began offering courses at United Auto 
V/orkers, Local 25, to meet the needs of this group off campus. 

Community Development Project Sycamore was establislied in the 
norths Ide area. 

The Electrical Construction Management Program was developed 
and two courses In the program were offered. 

Sever;,! conferences and institufes were held for example, 
Li/ng Conference, Central Service Conference, Tho Pharmacology 
Semif>ar and Food Service Conference. 
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The Labor StuUius Center was established in the Division as 
welf as several now courseb offered In Labor St^jdies. ,■• 

The St. Louis Metropolitan Health Manpower Project was started 
in the Spring with an Initial grant from the Mayor's Office 
of Manpower Planning (C.E.T.A.). 

plans for the academic year 1975-1976 have been developed out 
of experience and research and I nc I ude expand i ng course and 
workshop offerings at all communf-fyr based locations, business 
and Industry, schools, hospitals, churches, Wn ion halls, 
government agencies, etc* 

The Division plans to move toward fostering increased growl* 
In the area of conferences and Institutes. Tn most disciplines 
several conferences and workshops are scheduled in health 
occupational areas, for example; Instrumental Electronics , 
and, Immunology for Laboratory Technologists, Ultrasound . 
Radiology Pathology , and Refresher courses for Radiology 
Technologists, and Physic al Assessment . Team Leading , and 
Supervision for RegisterecT Murses. Continue^d efforts will be 
made to meet educational needs of special interest groups on 
campus. " Plans also call for developing special types of 
arrangements and telecourses with KETC-TV/Channe I 9, to meef 
the needs of those persons wanting to utilize this type of 
delivery system to meet thdir educational needs and interests. 
Vtork will continue on the development of urban and regional 
planning technician, labor studies, nurse assistant, central 
service, and emergency medical technology (200 clock hours, 
one-year program). A number of new programs are planned such 
as laser optics technology , aud[io speech pathology, auto service 
technician, cosmetology, management assistant, and executive 
housekeopi ng. 

Projkctlons for 1975-1976 are conservative again for state aid 
purpdses. 172 offerings are planned (seminars, short courses, 
workshops, conferences, etc.), credit as well as non-credit. 

The offerings will be based on identified special needs and 
interests of people and organizations *in the commun 1 ty ' served 
by the Forest Park (k>mmunity CoWeqe Continuing Education 
Division. 

A base enrol 1 men t of 3,440 students is projected with an 
expected generation of 10,320 credit hours. 
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INSTRUCTIONAL RESOUR^^ 




Audijo Visual Depa rtme nt 

The 1974-75 academic year has been a very difficult, but pro- 
ductive year. As a result of the administrative reorganiza- 
tion in the department, some changes and improvements were 
made. There is, however, considerable room for additional 
improvement. ^ 

One of the major accomplishments during the academic year was 
th6>comp letion of the sound and projection control systems in 
the six lecture^ ha I I s in the east classroom wing. Funding was 
also secured for rennovating the two, !50-station lecture ha IjI s 
in the Perfuming Arts Center, developing an on-line computer 
terminal for the delivery, pickup, and inventory of audio visual 
eguipment, and the expansion of th^'ISI laboratory Into the' 
Library reserve area. 

) 

Several efforts *were undertaken during the past year to insti- 
tute a more service-oriented prog^rani. The film booking and 
schedulling system was totally redesigned to eliminate previ- 
ous^ty reoccurring problems.^ A publication of confirmed films 
to be used on campus is produced and distributed weekly, i n- 
f creasing the utilization per film rented. In addition, most 
of the commercially preprired materials were transferred to the 
Library for housing, cataloging, and circulation. Jnyservice » 
workshops were conducted with the audio visual staff i^n an 
effort to improve services provided. In addition, the follow- 
ing media in-service workshops were conducted for the college 
^faculty, students, and staff: 

Paper, F^eproduct ion Techniques and Processes 
Overhead Transparency Making an<i Utilization 
Operation of Basic Audio Visual Projection 

Equipment ) 
Operation of Basic Audio Equipment 
Basic Photography and Slide Production 

Th^ instructionr^l staff increased significantly their use of 
audio visual services during the 1974-75 academic year. Ser- 
vices utilized are as follows: 

Descr i pt ion 
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Equipment Requests 
Production Requests 
1 6mm Film Orders 
Service Requests p 
Student ISI Lab \ 

Ut i I i zation 
Facu I ty Ut i i i z i ng 

5erv i ces 
Total Pages Duplicated 
(Offset) 

O . Total Xerox Copies 457,200 +27$ 

• *• -58- « 



Data 


Usage Factor 


• 4801 


" +31^ 


2232 


+ 41^ 


1207 


-18^ 


N« 3377 


+4?J 


^ 1 300 


-27^ 




-3^ 


4,901,000 


+ 24? 
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Objectives which the Audio Visual Department hopes to ac- 
compli sh ; dur i ng the 1975-76 fiscal year are: 

1. Complete the sound system and remote prt)jector control 
unit rennovation in the two lecture halls In the Per~ 
forming Arts Center; 

2. Install and operat lona I i ze the audio visual equipment 
i nventory system. 

3. Expand the graphics serv i ces^ I nto a more suitable 
fad I Ity . ' " 

4. Rearrange and install partitioning, which will pro- 
vide a more functional workroom area. 

5. Prepare a complete set of departmental objectives vla^ 
the Participative Management process. 

6. Revise, update, and expand the audi'O visual procedure 
manua I . 

7. Relocate and expand audio visual repair services. . 

8. Provide additional assistance in the process instruc- 
t iona I dev9 lopment . 

I nst?lg[Ct i ona I Te I ev i s i on 

"V 

April, 1975, rrarks the sixth anniversary of full operation , 
of Forest Park's oldest IR system, Phase I of instruction- 
al televl^sion. Day and evening programming will reach over 
tour thousand (4,000) hours by the end of the academic year. 
At this time, the FPCC/ITV video tape library contains over 
three hundred thirty-six (336) titles fdr instructional use. 

On tho^ther hand, ITV is facing equipment problems as a 
result of the obsolence of black and white broadcast quality 
television equipment. All ITV equipment included in Phase* I 
* is now obsoleie. While most of the equ i pment* can be main-^ 
tained with standard replacement components, such is not 
the case with the system black and white cameras. Specialty 
parts, designed for use in these can^ras are no longer avail- 
able, nor Is ihe camera cable. The continued life of the sys- 
tem recording capability is estimated at t^n to sixteen months, 
at best. 

Television at Forest Park was planned* In three phases of /de- 
velopment. All equipment Included in Phase I will be u^d 
in Phase II, v^lth minor exceptions. Equi)3ment with irp/ited . 
life will be cjelegated to less critical functions. Pflase 11 
includes color, broadcast quality standards, post production 
editing capability, additional facilities and rennovat ion "of 
L-Oi I into an adequate television recording s'tudio. 

The ITV staff and student assistants have always had t-onfi- 
dence in the Instructional value of the medium and that use 
of Phase I would eventually j ust I f y mov i ng into Phase II. It 
was necessary to test this confidence Just a few short weeks 
ago. After informing the administration of pen(tinq equipment 
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problems, the ITV staff informed three Instructors of the 
situation. Those who use ITV services are in a better posi- 
tion to evaluate the effectiveness of the medium, than those 
who render the services. The future of instructional tele- 
vision was placed fn the hands of the jf acu I ty at this point. 

WItlaIn days, the three Instructors Informed other faculty 
members of the status. of ITV. In less than three weeks 
there have been numerous meetings of Instructors to evaluate 
ITV services and make recommendations. Countless evening 
and weekend hours have already been spent by Instructor^ 
wo'rking on those recommendations. Interestingly enough, the 
FPCC faculty has requested the ITV staff to remain on the side 
lines at this point. We have been told, don't call us... we 'II 
call you... when we need you. This could only happen at Forest 
Park and the ITV staff Is grate'^ful to the FPCC faculty. 

The support of the Forest Park Instructors of ITV Phase II 
takes precedence over Inclusion of other accomplishments In 
this 1974-75 Annual Report. 

In addition to fourteen, self-directed goals established by 
the staff and student assistants for 1975-76, the staff will 
also seek cooperation from the administration In completing 
the fo I lowing, goals. 

V 

1. Funding of ITV Phase II and Installation through exper- 
tise already available at Forest Park. 

2. Approval of an ITV staff member to work In both the pro- 
gramming and engineering/maintenance areas. 

3. Completion of plans submitted ^n 1972 to rennovate L-OII 
Into an adequate television studio. 

4. Completion of plans submitted In 1-970 to provide proper 
lighting and acoustics In the ITV Central Control Room. 

5*. Completion of plans submitted In 1970-72 to remodel the 
ITV schedulling office a I low I ng adequate space to per- 
form job functions and Improve ventilation. 

6. Occupy an areaf adjacent to the ITV studio for ITV graphics 
and SBt construction and active storage, thus eliminating 
set construction taking place In the haljway- and the need 
to carry water In buckets as has been done for the past 
seven years.' 

Library 

1974-75 again saw the Library try to serve the' needs of the 
Forest Park community. It saw the Library "xtry to support 
the Instructional program, provide I nformat I orla I materials, 
and encourage the recreational Interest of our students, 
faculty and staff. 1974-75 saw the Installation of the book 
security system anJ approval^ of the Reserve Room/ I nd I v I dua I 
Student Instruction Laboratory rennovatlon plans, ^oth of 
these events are the realization of long-standing plans and 

-60- 



ideas, and represent the Library's continuing efforts to Im- 
prove services and facilrties. 

I . High! Ights, of 1974-75 

A. On October 17, 1974, the 3M Spartan Book Theft De- 
tection System was Installed. Although the Library re- 
grets the circumstances necessitating this step, we ap- 
preciate thei reception and acceptance given it. 'Both 
students and faculty have cooperated beautifully Jn ad- 
justing to the new procedures necessary for the proper 
function of the system. 

An interesting statistic has -also emerged from having 
this system. 106,754 persons have used the Lib»rary 
between October 17, 1974 through April 30,- 1975. This 
information Is from an electronic counter at the system/s 
exist point. : " . 

B. Earlier this month the rennovatlon and relocatlon^f 
the Reserve Room/ I nd i v i dua I Student lostruotlon Labora- . 
tory (IS I Lab) was approved. This consol liatlon now 

a I lows for the : 

1. combining of print and media reserve materials In 
one' location, 

2. added availability of these materials because of 
the Library's evening and weekend hours. 

3. Improvement In the service offered to students by 
both departments. 

I . Problems of 1974-75 ' 

The Library like all college departments has a limited 
budget for material acquisition. Again this year, many 
of the Items requested by the faculty have not been 
^ purchased. Also, because of the long delay In getting 
the book security system, we have a great many missing 
books. We are identifying these and with either special 
funding or a suff icient book budget, we wl I I reacquire 
the more Important titles. 

I. Statistics: July I, 1974 -^prll 30, 1975, 

New books added: 3,030 volumes 

Circulation: 17,641 regular loan period items 

6,791 Reserve Room I terns 

inter^brary loans: 1,280 total transactions 

Microfilm Copies: 2,093 copies made for- student use. 

Orlent,atlon Programs: Fall, 1974 - 57 tours Involving 1,254 

^ 1 students . 
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Orientation Programs; Spring, 1975 -44 tours involving 880 

students-. 

Also during this spring semester, many classes held informal 
sess'lons in the Library while worf^ing on library problems. 
We estimate about ^4 classes involving 510 students used 
this service. 

Goal for 1975-76 and for Future Years 

The Library's goal is to serve the educational, -information- 
al, cultural and recreational needs of the total Forest Park 
community, and to do this in an effective, efficient and cour- 
teous manner. 
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OFFICE OF ll^STRUCTION SUMMARY 



Accomp I I shments : 

During the 1974-75 schooj year the Office of Instruction continued 
to work towards the achievement of previously stated goals. Several 
of the following accomplishments are of note: 

A. The Office of Student Personnel Services and the Office of In- 
struction have cooperated toward achieving a system whereby 
students are admitted to Jhe college and then, through depart- 
mental Analysis of student ability in many cases includlna 
student interviews, they are then admitted to a program.. We 
are still committed to the concept of- each student having the 
opportunity to see a counselor or faculty advisor prior to 
Identification of curriculum and registration. 

B. Academic administration has volunteered to serve with three 
other Instructional departments In going through the five 
steps. Involved In the Participative Management process by- 
September J50, 1975. From the experiences of these four 
instructional areas, the Participative Management Team Intends 
to gain Insights Into the application of th^ long-range 
planning process for all areas of the college. 

»^ 

C. FPCC was represented by the Office of Instruction on the Dis- 
trict Title III Proposal Team. In addition, many faculty 
and staff participated In Individual program development 
within the overall Title III Proposal, 

D. The Capital Program Availability Study initiated by the 
State Department of Higher Education was completed by the 
Office of Instruction and submitted to the State Department. 

E. In cooperation with the General Curriculum Division, a complete 
revision of the proposal for funding of the General Curriculum 
by the State Department of Education was accomplished. In 
conjunction with this revised proposal, the Office of Instruction 
Is attempting to achieve through the cooperation of the District 
Data Processing Office a computerized report which can be sub- 
mitted to the Disadvantaged and Handicapped Section semi-annually. 
This report and the ultimate follow-up desired by the State 
Department of Education will yield approximately $125,000 

annua I ly to the JCD. 

F. The refurbishing of the six lecture halls In the east wing 
with new aud lo-v I sua I - contro I s was accomplished at the end 
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of the fall semester 1974. In addition, work has begun on 
the two lecture halls In the theatre building for the same 
A/y control unit. 

d'. ^complete revamping of the theatre sound system Is under way. 

H. Also accomplished with special project money, the Individualized 
student Instruction lab Is being moved from the lower level 

of the IR Building to the lower east mezzanine area^of the 
library. This physical move should ^nake the lab more available 
tu^ btudents In addition to providing a more satisfactory 
atmosphere. 

I. A cooperative effoht on the part of the Office of Instruction, 
the Division Cha'l rpersons. Department Chairpersons, and faculty 
of vocational programs resulted In a highly complimentary 
evaluation report from the State Department of Education. 

The visitation by the evaluation te^m was held^ In February. 
^ At this writing, the State Department has not 'contacted UB^ 
for a follow-up meeting but one Is soon anticipated Ifi order 
for us to discuss minor differences of opinion In terms of 
the evaluation committee's recommendat lons. 

J. Another qoavj Is that we plan to satisfactorily comply with 
the StatjeDepartment of Education In a follow~-up study re- 
garding the vocational educatla?i visit and evaluation held . 
In Februany 1975. ^ 

T 

K. Every advisory committee for which FPCC Is responsible met 
at least once during the year prior to the State Department's 
evaluation visit. Several of these committees have met much 
more frequently. 

L. New PrograE^s: 

•ff 

I . P I anned : 

a. Operating Room Technology 

b. Respiratory Technician 

c. Science and Engineering Technology 

d. Chef's de Cuisine through the regular Hotel, Motel, 
Restaurant Department^ 

e. Expansion of the Corrections Cert I f 1 ca'ljf^^r^^'"^"^ 
Into an AAS Corrections option within the Criminal 
Justice Depart/ffent. r' 



b / 



-64- 



ERIC 



2. Begun: 

a. Team Project, begun summer 1974, was continued throughout 
^he entire 74-75 academic year with'plans to continue 
during 75-76. 

b. Mass Communications career curriculum began fall 1974. 

c. Safety option to Fire Protection Technology began 
spring 1974 and was continued through 74-75 academic 
year. 

d. Medical Transcription Certificate Program began fail 
1974. 

e. Secretarial Certificate Program began fail 1974. 

f. Building Inspection and Code Fnforcement Technoibgy 
curriculum began spring 1975^ 

3. Completed: 

a. Recreational Leadership graduated first class in ^ 
sprltig of 1975. 

b. eio-medicai Technician graduated first class in spring 
1975. 

M, An up-date of the physical facilities survey of instructional 
space was completed early In 1975 and submitted to the District 
Physical Faci 1 ities Office. 

N. As a result of Increased faculty certification, and continued 
precise reporting of information to the Vocational Education 
Division of the State Department of Education, FPCC received 
additional monies abov© last year's reimbursement. 

0. Through the newly established office of student follow-up, 
the first institutionalized follow-up of graduates from 
career curricula was instituted with the final compi lotion 
of results complGted in February 1975. ^. ^ 

P. Uniform guidelines concernir^g the qivi/ig of incompletes 
was established by the Office of instruction and submitted 
to all instructional staff. 
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Q. Upon the recommendation of FPCC, a District task force was 
formed to examine the use of Incompletes and withdrawals 
and had made a recommendation, approved by DISC, for the 
establishment of a new grade, re-enroll, to be given restricted 
^usage to skill laboratories where students' progress at their 
own pace. 

R. A policy^ limiting late registration to the first two weeks 
after regu I ar *reg i stration was implemented for the spring 
semester 1975. This policy will be reused during the 1975-76 
academic year with the relaxation of the two-week standard 
to three weeks. 



S. A new system of alerting divisio.n chairpersons to the fact 
that certain sections are near , closure was recently developed 
and has been initiated for registration for the summer 1975.* 



T. Through the cooperation of the Department of Reading, the 
services of reading instructors were made available to other 
\ departments in an attempt to give those departments assistance 
in improving reading skills of students in their classes. 

U. The Division of Continuing Education was physicaljy moved 
from the hallway on the second floor of the Student Center 
to more appropriate space on the patio level of the west 
wing. ^ 

V. The student credit hours for the academic year far ex- 

ceeded all expectations. Approximately 14,250 student credit 
hours 'were generated for the academic year* above our original 
projection. 

W. A security system for the library was^purchased and installed 
during the fall Semester 1974. ^ ^ 

X. A new program in office occupations aHowing for opfen entry/ 
open exit, based upon the concept of students being self- 
taught through, the use of in^structiona I media, w^s implemented 
late In the summer 1974 and continued through the 74-75 
academic year. 

Y. The Office of Instruction participated with other administra- 
tive offices and representatives of division chairpersons 
and the faculty in developing a hirjng practices manual which 
should be refined and f i na I ized^ dur i ng the summer 1975. 
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Z. The Office of Instruction cooperated with Student Personnel 

Servi,ces in developing an ITV program for student orientation. 

AA. The Office of Instruction has recommended to the Registrar 
that a follow-up of transfer students be initiated with six 
four-year colleges and universities in^the immediate area. 
The success of this follow-up is, of "course, dependent upon 
the ability of the other institutions to respond to our 
needs for student fol low-^p ^data . 

I I . Goa I s : , * / 

A. ' As indicated under the section concerning accomplishments, 

academic administration is serving as one of the experimental 
departments in going through the five-step process for Partici- 
pative Management. Therefore, no goals are being listed 
at this time, but an addendum to this document will be issued 
October I when the complete set of academic administration 
qbjectives, implementation events, identification of personal 
responsibility, constraints, and evaluative procedures have 
been comp leted. 

B. The Office of Instruction plans to aid in the smooth transition 
in anyway necessary to help the new office concerning research 
and Institutional development. This would include the in- 
vestigation of the functions outlined for that office that 
deal with instruction at Forest Park Community College. 

C. It is our plan to continue working with the Dean o^ Admissions 
and the Community Relations Office in the scripting, production, 
and recording of career interest audio tapes. Along this 

same line we will continue working wtth the Admissions O.ffice 
4 In their testing procedures in hope of having a continuous 
reg istration^rocess for admissions. 
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